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The Care Planning, Placement and Case Review (England) Regulations 2010
The Care Standards Act (2000) 
The Fostering Service Regulations 2011
The Children Act, Guidance and Regulations
National Minimum Standards Fostering Services 2011
UK ratification of the UN Convention on the Rights of the Child

A statement of the aims and objectives of the fostering service
A statement of the services and facilities provided by the fostering service
Assessment and approval of Foster Carers
Training and support for Foster Carers

Ofsted
The Local Authority responsible for managing the service
Any person working for the purpose of the Fostering Service
Children and Young People in foster care (subject to age and understanding)
Parents or any person with parental responsibility
Approved foster carers in Tameside
Any placing authority of any child placed in Tameside Foster care
The Statement of purpose is subject to regular review and whenever staffing
changes occur in the provision of the service.

This Statement of Purpose has been developed in accordance with the following
statute law including:

This Statement of Purpose, produced in accordance with Fostering Service
regulations includes:

A copy of the Statement of Purpose is provided to, and made available upon
request, to:

introduction
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The Fostering Service is proud of its Local Authority status working within and across
Tameside’s multi-cultural community.
The Fostering Service recognises that support, supervision and training of Foster
carers as active partners, is crucial in providing a safe, caring and transparent
service to vulnerable children and young people.
The Fostering Service provides a highly professional, flexible service which keeps the
child at the centre through to eventual independence.
The Fostering Service continually strives to improve its service and deal with
complaints in a fair, professional and child centred manner.
The Fostering Service recognises the contribution children and young people can
make to the development of the service and will strive to ensure their voices are
heard in developing and planning the service.

Placement with Tameside Local Authority foster carers is the preferred choice for the
majority of children and young people who are unable to live with their birth parents or
relatives.

The service aims to provide suitable, secure placements for some of the most
vulnerable children in the borough. It is therefore imperative that suitable foster carers
are recruited from a range of diverse backgrounds with emphasis placed on the quality
of care and stability of placements to ensure the best possible outcomes for local
children and young people.

All staff working within the Fostering Service are employed by Tameside Metropolitan
Council and are appropriately trained and qualified to undertake the various tasks and
responsibilities associated with providing an effective Fostering Service. There are clear
lines of responsibility and agreed levels of accountability throughout the Fostering
Service.

Tameside Fostering Service Five Key Points At the core of Tameside’s Fostering Service
ethos are five key points, which underpin the way the service operates:

statement and
constitution of the
fostering service
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Providing a strategic vision, direction and appropriate resources to meet objectives
and statutory requirements
Ensuring the provision of holistic services which embrace diversity and promotes
equality of opportunity
Promoting the Fostering Service in the context of Corporate Parenting and ensure
all departments of the local authority make a contribution to improving outcomes
for looked after children
The development of quality assurance systems to monitor performance against
agreed objectives and outcomes for children and young people
Ensuring that in house Foster Care placements are developed and increased
reducing the reliance on agency placements
Ensuring compliance with relevant standards and legal obligations of the service

The care planning, Placement and case review (England) Regulations 2010
Arrangements for the Placement of Children regulations (1991 & 2011)
DoH Circulars LAC (94) 20 and Lac (98) 2 
The Children Act (1989) and (2004)
DoH Children Act Guidance Volume 3 – Family Placements (1989) (2011) 
Codes of Practice on Recruitment, Assessment, Approval, Training, management
and Support of Foster Carers (NFCA, 1999)

Tameside Fostering Service is supported by a senior management team responsible
for ensuring the service is resourced and managed to meet its aims and objectives. In
this respect the key senior management team objectives
 include:

Standards of Care
Tameside Fostering Service provides a service to children and young people that
adhere to statutory requirements and nationally recognised standards of care and
codes of practice which include:

senior management
team objectives 
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Working Together (DoH 2010) 
Leaving Care Act (2000)
Assessing Foster Carers. A social workers guide to competency Assessments
(NFCA 1999)
Engagement of the Voice of the Child in Care, where appropriate 
Framework for the Assessment of Children in Need and their Carers (DoH
2000) 
Fostering Service Regulations 2011
National Minimum Standards for Fostering Services 2011
 

Arrangements for the Placement of Children regulations (1991 & 2011)
DoH Circulars LAC (94) 20 and Lac (98) 2
The Children Act (1989) and (2004)
DoH Children Act Guidance Volume 3 – Family Placements (1989) (2011)
Codes of Practice on Recruitment, Assessment, Approval, Training,
management and Support of Foster Carers (NFCA, 1999)
Working Together (DoH 2010)
Leaving Care Act (2000)
Assessing Foster Carers. A social workers guide to competency Assessments
(NFCA 1999)
Engagement of the Voice of the Child in Care, where appropriate
Framework for the Assessment of Children in Need and their Carers (DoH
2000)
Fostering Service Regulations (2002,2011)
National Minimum Standards for Fostering Services (2002,2011)

The Care Planning, Placement and case review (England) Regulations 2010
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To provide a safe caring environment with Foster Carers who will enable
children and young people to develop their full potential.
To provide a Fostering Service which is conducted and managed by
professionals with appropriate skills and experience and to do so ethically,
effectively and efficiently.
To recruit, support and train a diverse range of Foster Carers across
Tameside.
To provide supervision, support and training for our Foster carers, to ensure
they look after the children and young people in their care safely and
appropriately.
To provide a well-resourced local authority service that is respected in the
community and which delivers excellence by providing a model of good
practice enhancing the reputation and image of local authority Foster Care.

A focus on continuous improvement, quality assurance and high service
provision
To carefully match the needs of children and young people with the skills of
Foster Carers
To provide Foster Care placements where each child will have stability,
security and a warm, safe nurturing environment in which they can develop
and thrive

Tameside Fostering Service works in partnership with all 
departments of the Local Authority to promote “Corporate Parenting” and with a
wide range of partner agencies in order to achieve the best possible outcomes
for looked after children. In addition, Tameside Fostering Service aims to
continually develop and improve services and not compromise our own high
standards of service. The primary aim of the Fostering Service is to provide the
highest quality of family care for cared for children.

Tameside Fostering Service Aims

Tameside Fostering Service Objectives

aims and objectives 
of tameside fostering
service 
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To provide permanence for cared for children through 

To ensure the cultural and diversity needs of children and young people are
adequately met
To enable all cared for  children to benefit from educational opportunities
and are prepared for independence where appropriate
To ensure a child’s physical and emotional health care needs are met and a
positive healthy life style is actively encouraged
To promote family time with the birth family and significant others during a
placement and to encourage and facilitate this where appropriate
To ensure detailed Placement Plans are completed and acted upon within
the timescales set at each review
To work in partnership with Foster Carers ensuring access to training,
guidance and the support of a fully qualified, designated supervising social
worker at all times
Provision of 24 hour support for Foster Cares, children and young people
A commitment to the development of the service through service user/
stakeholder participation and consultation and the use of advocacy where
appropriate
To ensure the emotional health and wellbeing of all cared for children placed
in foster care
To ensure Foster Carers act as a responsible and reasonable parent in
promoting the interests and welfare of children and young people in their
care
To provide children and young people with a range of social opportunities
and experiences they may not previously have been able to access

       long term fostering placements. 
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Service Location
The Fostering Service’s premises are situated at The Denton Centre, Acre Street,
Denton, M34 2BW. The Denton Centre is near the centre of Denton near Victoria
Park and not far from the Denton Crown Point. The offices are located within the
centre where other Children’s Services offices are also based. A receptionist greets
all staff, professionals, foster carers, children and families on entering the building
at reception. There is also car parking on site. 

Service Provision
The Fostering Service offers family placements to all looked after children and
young people aged up to 19 years of age. Children and young people placed, will
not, under any circumstances, be expected to share a bedroom with another child
in placement or a child of the foster family. The only exceptions to this are for
siblings subject to  risk assessment.

Emergency and Unplanned Placements
Wherever possible placements are planned, but there are circumstances where a
child may need to be placed in an emergency. Some of our carers specialise in
emergency and short term placements, these Foster Carers are able to work
intensively with children and young people to resolve short term difficulties and
support families whilst interventions are taking place.

Respite Placements/Family Support Placements 
Respite placements offer families, children and young people respite or a break
from complex family dynamics. Well planned respite services may prevent
problems becoming too difficult to manage in the future and prevent longer term
placement in foster or residential care. A break for parents struggling providing
their own care means additional support can be provided to help them cope when
their child returns to the family home. In addition, respite can also be offered to our
own foster carers and is available to support placement demands and needs.

service details
location, provision &
placements
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Task-Centred Placements
Task-Centred care can be for a period of a few days, weeks or months, whilst plans
are made for the child’s permanence by the local authority children’s social work
service. This service is generally short term, goal orientated and task centred work
with children and young people. In many instances, children would have been
considered at risk and may well be subject to care proceedings by the local
authority. Placements may be made until the outcome of court proceedings are
known or when assessments have been completed and a child or young person
may be able to return home or to a family member.

Task-Centred placements may involve the Foster Carers in the assessment process.
This may involve looking at a child or young person’s physical, emotional
educational and spiritual needs to help determine appropriate future plans to be
made for the child or young person. Task-Centred work involves preparation for
moving a child on to adoption, other longer-term foster placement or rehabilitation
to birth parents or other family members.

Task-Centred placements will usually involve Foster Carers working closely with
other agencies involved in the child’s care such as health and education. Foster
carers will be expected to be actively involved in working in partnership with the
local authority to ensure appropriate future planning which may require attendance
at a range of children’s reviews and planning meetings. Continued contact with
birth families will also form a key part of Task-Centred care.

Long-Term Placements
The fostering service offers permanent placements for children and young people,
where either adoption or rehabilitation to family is not an option. These placements
will normally be provided by Foster Carers who have had experience as task-
centred carers and have a good understanding of a child or young person’s long
term developmental needs. Long term placements will provide support for a young
person up to gaining independence and beyond as a member of the family.

Statement of Purpose
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Sibling Placements
Sibling placements are for brothers and sisters who are placed together in a Foster
Care household. The Fostering Service strongly advocates that where ever possible
siblings should be placed together within a family environment, unless it is clearly
demonstrated that this would not be in the interest or welfare of either child
concerned. Evidence and research shows that if siblings are not placed together at
initial placement it is likely to lead to separate placements in the future.

Parent and Child Placements
This type of placement is for young people who have become parents at a young
age who need support and guidance in caring for their own child. This has been
identified as a key area for development and will involve Foster Carers with the
appropriate training, skills and experience to manage a teenager and also have a
knowledge of child development.

Disabled Children and Young People
Tameside has a local offer with a range of short breaks for disabled children that
can be accessed by Foster Carers. Tameside have worked in partnership with
parents/carers, children with disabilities, volunteers and professionals to transform
our short break services for disabled children. By continuing to listen to the needs,
aspirations and ideas of disabled children and their families Tameside continue to
jointly provide a range of short breaks based on assessed need that are fun,
promote independence, support learning and provide a break for primary carers
from their caring responsibilities.
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Asylum Seeker Placements
Tameside Fostering Service has a number of Foster Carers who are skilled in
advocacy, accessing services and working with unaccompanied children and young
people from outside the UK.

Connected Persons Foster Placements
Family and Friends Care or Kinship Care is an arrangement whereby a child who
cannot be cared for by their parent(s) or other person with Parental Responsibility,
goes to live with a relative, friend or other connected person. The person with
whom a child is placed could be recognised as a Family and Friends Foster Carer.
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Specialist Support Services
Many children and young people require specialist services to help them cope with
the trauma they have suffered leading to their placement with Foster Carers. The
Fostering service is able to provide therapeutic services and assessment for
children and young people placed in Foster Care. Consultation and support is also
provided to Foster Carers, which includes information and advice in managing the
impact of behaviour which may be a consequence of early year’s trauma. 

Health Support Services
Improving health outcomes and promoting a healthy life style for our cared for
children is a major priority for the Fostering Service here in Tameside. The fostering
service in Tameside is supported by a team of professionals who recognise that
meeting the health needs of our cared for children and young people is of
paramount importance.  

The Cared for Children’s Health Team are the provider of health care and the team
are responsible for coordinating the health of cared for children aged 0 – 18 years
and care leavers up to the age of 25 in Tameside & Glossop. This specialist nursing
team is a 9am-5pm, Monday to Friday service and can offer support, advice and
signposting to additional services to both children and young people and their
carers on any health related issues. 

The team are also responsible; alongside colleagues in health visiting and school
nursing for coordinating and undertaking statutory health assessments for our
children and young people. This assessment is an holistic assessment of their
physical, emotional and behavioural health needs. The assessment also provides
opportunities to undertake health education and health promotion activities on
aspects such as emotional health and wellbeing and sexual health. 
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The cared for children’s lead nurse is also responsible for 
ensuring the strategic and professional duties are met by the provider of health
care. 

Cared For Children’s Health Team
Tameside & Glossop Integrated Care Foundation Trust
Ann St Clinic Ann St Denton Manchester M34 2AJ
0161 335 2984
caredforchildrenadmin@tgh.nhs.uk

Jo Booth
Looked After Children’s Lead Nurse
07770544664
Joanne.booth@tgh.nhs.uk

Further cared for children health information can be found by accessing:- 
https://www.facebook.com/pg/LACNursesTameside/posts/?ref=page_internal

The Designated Cared for Children’s Nurse and Doctor; both of whom have
strategic and professional responsibilities; working across the whole health
economy; supporting and ensuring that local commissioners and providers of
health services fulfil their responsibilities to cared for children. These roles are
separate from any responsibilities for individual children or young people.

In addition to the above, a dedicated cared for children’s healthy young minds
psychology service is commissioned to support and advise on the emotional and
mental health needs of our cared for children which aims to ensure timely access
to assessment, training, consultation, supervision and intervention for our cared
for children, their families and networks of support. 
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Tameside Virtual School and College support children and 
young people who are at risk of becoming cared for, are currently 
cared for or have previously been cared for within education.

The team is made up of a Head of Virtual School, specialist teacher, two education
welfare officers, an SEN caseworker, post 16 aspirations co-ordinator and a
finance and information officer.

The aim of the Virtual School and College is to support children and young people
within care to achieve in school, raise aspirations and open up opportunities that
they may not be aware of. Education is a key factor in improving and enhancing
life chances and this is vital for our care experienced young people who may not
have the support networks their peers have.

Virtual School and College are, as the name suggests, not a physical school; all
children of statutory school age should be enrolled in a school provision and it is
our role to ensure the provision is meeting the needs of our young people. 
As corporate parents to our children in care, it is essential we support with their
attendance, engagement, aspirations and any presenting additional needs. We
work in partnership with Tameside schools and develop relationships with
schools not in area ensuring all our children receive the quality of provision they
need.

Foster carers are integral to the education of our cared for children. We
appreciate that sometimes children can have periods of time when they are
suffering from a lack of confidence or a reluctance to engage with school life or
school work and we are here to support both them and you. We provide training
at regular intervals through the year and we are also here for you as a service you
can contact to discuss any opportunities or concerns you may have.

Contact details for Virtual School are:  
admin.virtualschool@tameside.gov.uk
0161 342 4057
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leaving care

and independence

Preparing young people for independence is a key goal of the 
Fostering Service and requires coordinated planning to provide a holistic
approach in meeting the needs of young people. An excellent working
relationship has been established with the Leaving Care Service, which is part of
a multi-disciplinary team approach provided through a one stop shop service for
young people 16 years and over. An advisory service is provided for housing,
health and welfare rights issues facing young people as they prepare to make
their own way in life, often with the continued support of their Foster Carers.

The Fostering Service promotes and encourages young people to remain in their
foster placement under Staying Put arrangements from the age of 18 up to the
age of 21, If in line with their care plan, as continued support, help and advice is
more effectively utilised with additional Foster Care support.

The process of leaving care and transitioning to adult life can be a challenging
time, the Local Authority has published Tameside’s Local Offer for Care Leavers
to act as a guide to support services, detailing the full entitlement offer and
advice and guidance available from Leaving Care and partner services. The local
offer is available in hard copy on request and can also be found on line at
www.tameside.gov.uk/leavingcare

Planning for independence at an earlier stage is incorporated into care and
placement plans to ensure this difficult transition is given priority at a much
earlier stage in children’s development. From the age of 16 our Cared for
Children’s Care Plan is replaced with a Pathway Plan that incorporate the young
person’s previous Care Plan, however places greater focus on joint planning
towards adulthood and future independence. 
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The involvement of children and young people in positive 
leisure pursuits plays a key part in Foster Care provision and 
helps to promote a sense of self-worth, social integration and independence and
achievement. Many younger children placed in Foster Care are encouraged to join
local organisations such as Rainbows, Beavers, Guides and Scouts. Such activity
has enhanced the quality of life of young people and enabled a sense of belonging
and achievement.

Foster Carers are now able to access subsidised swimming passes and lessons
and all children are encouraged to learn to swim. The Fostering Service promotes
the use of other leisure facilities such as sport, music and other cultural activities.
There are established links with Tameside’s Sports Trust and with the two
Manchester Premiere League football clubs who have provided community events
for Tameside children.

Information on play schemes, youth clubs and holiday activities are provided to
carers on a regular basis through the Foster care magazine. The Fostering Service
organises in house events which bring together Foster Carers and looked after
children to celebrate their achievements through a range of organised activities
such as “swim and fun”. These events are also important in providing peer support
to our Foster Carers.

promoting leisure

activities
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Highlighted in green is foster care specific. 

promoting leisure

activities
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This is the process where the needs of children and young 
people are “matched” to the skills, knowledge, experience and 
expertise of a particular Foster Carer(s). The Fostering Service works hard to
provide placements to ensure that the needs of children and young people are
met by the skills and experience of Foster Carers.

Many of our Foster Carers have a wealth of experience or specialise in areas to
meet the needs of children who have experienced abusive behaviour, have
challenging behaviours or for children with very specific complex needs.
The Fostering Duty Officer is the first point of contact for enquiries from children’s
social workers requiring a Foster Care placement. The Duty Officer will liaise
closely with supervising social workers, foster carers and social worker in ensuring
the best possible match is made for all children. Children and young people have
individual needs and all placements are unique.

The Fostering Service requires good referral information and places great
importance in trying to identify the needs of the child or young person. The
particular attachment of the child to significant adults will often be a crucial factor
in making a good match, particularly if the placement is requested in a short time
frame. Accurate matching is known to produce better outcomes and increased
placement stability. Good matching is also closely linked to a good professional
assessment of Foster Carers in the approval process.

placement

matching
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Tameside Council Fostering Service is responsible for 
recruiting, assessing and supporting new foster carers through training and
development and beyond. The service aims to provide suitable, secure
placements for some of the most vulnerable children in the borough. It is
therefore imperative that suitable foster carers are recruited from a range of
diverse backgrounds with emphasis placed on the quality of care and stability of
placements to ensure the best possible outcomes for local children and young
people. Applicants from all backgrounds are welcomed, regardless of gender,
marital status, sexuality, race, disability, religion, and culture or employment
status. We ask that applicants are over 21, have a spare bedroom and are
committed to the welfare of children and young people and want to help them
achieve stability in unsettling times.

The single aim is to ensure the maximum number of cared for children in the
borough are provided with safe, loving and secure placements and somewhere
they feel at home. The recruitment strategy is underpinned by values outlined in
the Tameside & Glossop Corporate Plan, with particular emphasis on the 4 pillars
forming the ‘Starting Well’ values; ‘The Very Best Start in Life’, ‘Aspiration and Hope
through Learning’ ‘Resilient Families and Supportive Networks’ and ‘Opportunities
for People to Fulfil Their Potential’. Foster Carers are central to this vision,
providing safe homes and stability at the most unsettling times in children’s lives.
It is by retaining and building a strong network of supported Foster Carers that
enable us to ensure we can provide the best outcomes for the children and young
people in care.

As the needs of Tameside’s Cared for Children vary, so must the provisions of the
placements on offer, which means that the service aims to recruit a wide ranging
pool of carers, some of who are willing to take on older children, short-term
placements, long-term, sibling groups and respite care. 

fostering recruitment
marketing, recruitment &

sufficiency
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While being mindful that the children and young people in 
the care of the local authority are not statistics, it is important to consider the
number of children, age ranges, types of placements and demographics in the
data provided in order to highlight the task to be achieved. Therefore, data of
foster carers and cared for children from previous years has been analysed
alongside current data to help calculate the projection of 70-80 foster carers that
are needed over the next 3 years to support our internal sufficiency. 

This will be achieved through a variety of marketing techniques including digital
marketing, events, PR and local/regional press engagement, outdoor advertising
and through retention of existing foster carers, central to the fostering service’s
strategy. A strong focus is placed up the training, support and development of
existing foster carers to allow them to feel understood and supported with the
children in their care, and also to progress in their roles as foster carers.

Constant evaluation of marketing strategies are undertaken, including a monthly
report of Marketing & Recruitment activity, which is shared across the
organisation. This helps to identify key areas of focus and opportunity to optimise
and develop techniques for the best chance of success, which is defined by our
ability to provide the maximum number of children in the borough with safe,
secure and stable placements within fostering households.
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Persons over the age of 21 may apply to become a Foster 
Carer (but between the ages of 21 and 25yrs, we will need to have 
evidence of relevant transferable skills and / or related experience). Initial
responses and advice to enquirers from the recruitment officer and social work
team are welcoming and within set timescales, normally the same working day. 

There is immediate exclusion of any applicant who has been convicted of any
serious offence against a child or adult. Interest is welcomed from all members of
the community, regardless of relationship status, employment situation, class,
gender, sexuality, culture, ethnicity or religion. The majority of initial enquiries and
registrations of interest about fostering with Leeds are received via the Tameside
Fostering website or via our Social Media Platform. The website has recently been
updated to make it easier to navigate for information. It is regularly renewed to
ensure information is up to date, accessible and user friendly. When a person
contacts the Tameside Fostering Service to express an interest in fostering they
will be able to have a discussion with a fostering advisor who will explain the
process, take some initial information and offer an initial home visit if appropriate. 

At the home visit, we will discuss fostering with the enquirers and members of the
family, check the home conditions are safe, warm and clean and that there is
space for a foster child to sleep, do homework and play and participate as a full
family member. If all parties agree that fostering could be suitable for the family,
they will be sent an invitation to a training and preparation group (‘Skills to
Foster’). The preparation training undertaken utilises the Fostering Network ‘Skills
to Foster’ course which includes subject areas on Child Development; Separation
and Loss; Working Together; Safe Care; Moving On. The service runs 8 Skills to
Foster courses a year, normally at weekends and as demand dictates. The training
is run by qualified fostering supervising social workers, experienced foster carers
and includes contributions from care experienced young people.

fostering assessment
& approval
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When preparation training is completed and its agreed that 
fostering is suitable for both the applicant and the fostering service, 
a formal application is made. the applicants begin an assessment that includes the
requirements laid down in Schedule 3 of the Fostering Services (England)
Regulations 2011 and the National Minimum Standards in Foster Care (2011),
Assessment and approval of Foster Carers 2013 (amendments to Children Act
1989) and Schedule 4 of the Care Planning Placement and Case Review
Regulations 2010 (where children are fostered by relatives and friends). All carers
are subject to a number of statutory checks and references (See statutory checks).

The majority of foster carers are subject to a competency based assessment. The
depth of this assessment will depend on the role for which the carer is being
assessed, with appropriateness and proportionality being the measure of this. All
potential carers are invited to be fully involved in the assessment and to use self-
completion sheets as a tool to look at their competencies. The fostering service
uses the British Association of Adoption and Fostering (BAAF) Form F foster carer
assessment format for the completion of its assessments.

Kinship foster carers are subject to an alternative assessment taking into account
the nature of the task and the requirements of Schedule 4 (Care Planning
Regulations 2010). Kinship foster carers are not normally required to produce a
portfolio or evidence of experience and skills. 

The assessment of a foster carer would take place in the applicant’s home over a
period of six to eight visits, plus reference interviews and interviewing other
relevant parties. The assessing social worker would ensure that timelines, analysis
of significant relationships, the family dynamics and characteristics of the foster
carers underpin and inform the assessment. The assessment focuses on the
individual or individuals applying to become foster carers and their family. We
make a detailed assessment and analysis of their past and present experiences,
the skills and competencies which they would bring to their new role and help
them to think about their reasons for a applying to become foster carers. 
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Enhanced Criminal Disclosure & Barring (DBS) Check
Local Authority checks
Probation Service Check
Employer Check
School reference 
Medical reports and assessment
Personal references (at least two and not from family members)
Overseas checks where appropriate
Ex-partners and children of an appropriate age will be contacted and where
possible interviewed
A health and safety inspection will also be undertaken

The assessor will also use the process to assess the 
applicant’s suitability to foster children with differing needs including 
disabled children and this is made transparent.

The assessments, together with a portfolio of evidence of experience and skills
compiled by the foster carer are presented to a fostering panel. Applicants are
encouraged to attend with the assessing social worker. All information gathered
(except references) is shared with the applicant/s. The social worker’s assessment
is shared with them prior to the panel. The fostering panel is independently
chaired and comprise of people from a variety of backgrounds. They consider and
recommend the approval, or not, of all foster carers. The recommendation then
goes before the Agency Decision Maker who makes a final decision. Any appeals
can be made within 28 days and may either make further representation to the
fostering panel or have their assessment considered by the Independent Review
Mechanism who in turn will make a recommendation back to the agency. 

Statutory Checks
During the assessment, Tameside Fostering Service will undertake a variety of
statutory checks to ensure the suitability of applicants and ensure children are
protected. These checks will include:
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All foster carers are linked with a qualified social worker 
(fostering supervising social worker) who provides supervision and support. The
supervising social worker undertakes four weekly supervisory visits per year to
newly approved carer(s) , six weekly for carers approved more than 12 months
and 8 weekly for foster carers with long-term placements. Additional visits will be
arranged and scheduled at the request of the foster carer or if a need is identified
by the allocated fostering social worker.Fostering Social Workers also make at
least one unannounced visit per year. 

All visits and contacts with the foster carer are recorded. For the children with
disabilities short breaks service, the supervisory social worker undertakes the
same level of supervisory visits. However, this would be applied proportionately..
Unannounced visits are made to busy carers but aren’t practical for some short
breaks placements, which are typically at weekends and where carers frequently
take the child out when they are in placement. 

The fostering service believes that it is important that foster carers are able to
access support and at the time that they need it. During office hours if a foster
carer is unable to contact their own supervising social worker they can contact a
Duty supervising social worker for advice and support. The supervising social
worker will usually be the first point of contact for the foster carer and be able to
offer support, advice, guidance and supervision regarding most matters relating
to fostering and the care of the child. Additionally, cared for child has an allocated
social worker. This person will usually be the first point of contact for the foster
carer for any information and advice on issues that relate to the child. If this
worker is not available during office hours, a duty worker is always available to
deal with any urgent problems or issues. If additional support is required outside
of these times, they refer to the Emergency Duty Service. 

support, supervision
& training of foster carers
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Tameside fostering service provides an Independent 
Support Service to foster carers (currently commissioned through Foster Talk)
where this is required for mediation purposes or to provide advocacy support for
the carer during allegations. Carers are also offered free individual annual
membership of the Fostering Network, providing a range of benefits, including
independent advice and support. The fostering service believes that carers should
be fully reimbursed for the costs of looking after a child, and provides weekly
allowances at Fostering Network recommended rates. In addition, travel and
other additional payments are made available to carers together with essential
equipment for the task.

Payments in the form of a weekly fee are available to carers who meet specific
requirements on the Payment for Skills (PFS) model. At times, all children can have
accidents that cause damage. When such damage occurs, carers are initially asked
to claim on their own household insurance. Any excess payments or increase in
premiums that results from this can be reclaimed from the department. In the
event of the carer’s insurance not covering the loss or damage, a claim can be
submitted for consideration by the Fostering Service’s insurance agents.

The Fostering Service provides a range of foster carer support groups, assisted by
supervising social workers. The groups generally involve numbers of
geographically based carers across Payment for Skills levels and take place in the
daytime at a variety of venues across the local area. 

Statement of Purpose
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The Fostering Service Regulations 2011 (17 (1)) states that 
the Fostering Service must provide foster parents with such training, advice,
information and support, including support outside office hours, as appears
necessary in the interests of children placed with them. Standard 20, ‘Learning
and Development of Foster Carers’: Outcome and National Minimum Standards
for Fostering Services 2011 states that ‘Foster carers receive the training and
development they need to carry out their role effectively’.

The Fostering Service believes that a comprehensive training programme for both
staff and foster carers is key to their personal and professional development.
Training provides people with the required skills and knowledge, necessary in
providing a high quality service. It is also key to safeguarding children, foster
carers and their families by informing them of how to care for children safely. 
Training is an opportunity for all foster carers to acquire new skills, assist with
personal and professional development and explore new ideas via peer support
and group discussion. The Fostering Service has a clear training strategy, covering
pre-approval training to potential applicants, induction training for newly
approved carers and post approval training which incorporates the Children’s
Workforce Development Council / Training and Development Standards
certification.

A comprehensive programme of training is available and reviewed regularly,
meeting the on-going professional development of foster carers throughout their
fostering career. A personal Development Plan (PDP) is created for all foster carers
and will identify specific training courses which will aid foster carer development.

Statement of Purpose
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First aid training
Safeguarding
Basic Food Hygiene
Health and Safety. 
Equality and Diversity 
Child Development
Voice of the Child

All approved Foster Carers must undertake the following 
core training:

Training is linked to the Payment for Skills levels requirements outlined within the
training programme. Training courses are evaluated with foster carers providing
feedback. Feedback is collated and used to inform future practice and courses
offered. Within Support Groups there may be a training component at some
sessions. The programme for support groups has previously included the following
topics: sexual health; welfare benefits; Healthy Young Minds service; legal briefings;
life story work. Again this will continue to be reviewed accordingly. 

The Training, Support and Development (TSD) standards form part of a foster
carer's induction in the role. The TSD standards for foster carers were developed by
CWDC (Children’s Workforce Development Council) with input from practitioners,
foster carers, and young people in the care system, Ofsted, the Fostering Network
and BAAF. They were introduced in May 2007 and apply to all approved foster
carers in England. The Training, Support and Development (TSD) Standards provide
a national minimum benchmark for all carers to help them further their knowledge
of the fostering role, their responsibilities and the role of the local authority in
working in partnership to achieve better outcomes for looked after children.

All foster care providers are expected to engage with their foster carers to support
them in achieving the TSD Standards. This ensures that the Standards are delivered
in a way which allows carers to understand how the standards support them in
their caring role, encouraging them to build on any areas for development identified
in their assessment.

training & development

for foster carers
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Foster carers have their annual reviews as set out in the 
Children Act 1989, the Fostering Services (England) Regulations 
2011 and Fostering Services National Minimum Standards (2011). The foster
carers’ annual review determines their continued registration and approval as
foster carers. It looks at the fostering household and if it remains suitable for the
fostering task, the foster carers’ practice and whether or not there should be any
changes in the terms of approval, and if the carer is deemed suitable to continue
fostering. In addition to the requirements to conduct annual reviews, the
fostering procedures clearly set out other situations in which completion of a
foster care review would be appropriate, such as following a serious complaint or
incident.

The review procedures focus on the core competencies for foster carers and this
includes an appraisal of training and development needs. It reflects the statute
law, regulations, national minimum standards and good practice guidance. The
fostering service supervising social worker ensures that all statutory
requirements are fulfilled and that foster carers have the opportunity to reflect
in order to fully evaluate their practice and development. Health and safety
checks and the safer caring policies are also reviewed yearly, or as and when
required. The review is where goals and action plans for the following year are
set.

The foster carer’s review will be chaired by the fostering independent reviewing
officer and will include written reports from the carer’s supervising social worker,
the children’s social worker, independent reviewing officer, children and young
people in placement, children of the household/carers and the foster carers
themselves. This list is not exhaustive and other reports such as education and
those from parents may be relevant. At the conclusion of the review the IRO will
complete a written report and make recommendations on the suitability of the
continuous registration of the carers and their suitability of their approval. 

foster carer 

reviews 
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The fostering regulations asks for the first review of foster 
carers to be referred to the fostering panel for consideration. 
Any subsequent reviews may be submitted to the fostering panel at the
recommendation of the fostering IRO or at the discretion of the fostering service. 
After a review, and taking into account any fostering panel recommendations,
the foster service decision maker should notify in writing to the carer about their
approval and ability to foster. 
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Managing Allegations against foster carers or 
prospective adopters (after a child has been placed but prior
to being adopted)

Introduction
It is essential that any allegation of abuse made against a professional who
works with children and young people or other member of staff or volunteer in
any setting is dealt with fairly, quickly, and consistently, in a way that provides
effective protection for the child or children and at the same time supports the
person who is the subject of the allegation. This includes foster carers and
adopters (pre adoption), with a child placed with them.

Statutory and Local Guidance
Working together to safeguard children- People in Positions of Trust
https://www.gov.uk/government/publications/working-together-to-safeguard-
children--2

Greater Manchester Safeguarding procedures on line
https://greatermanchesterscb.proceduresonline.com/chapters/p_man_allegation
s.html?zoom_highlight=managing+allegations

Complaint or Allegation?
A complaint against foster carers might, for example regarding standards of care,
may come from a number of sources including the child/young person, parents
or family members, professionals and other members of the community.
A complaint may involve a view about the carers approach to the care of a child
or the way in which they respond to a child's behaviour, their management of
contact arrangements, or day to day issues regarding general fostering practice.

managing complaints

& allegations
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behaved in a way that has harmed a child, or may have harmed a child; 
possibly committed a criminal offence against or related to a child; 
behaved towards a child or children in a way that indicates he or she may
pose a risk of harm to children; or 
behaved or may have behaved in a way that indicates they may not be
suitable to work with children.

An allegation is an assertion from any person that a foster 
carer or another member of the fostering household has or may 
have behaved in a way that has: 

Allegations are more serious than general complaints against foster carers
because allegations have to be investigated under the local child protection
procedure. Allegations should be treated differently from concerns about poor
standards of care. Allegations also include when a carers own children have been
subject to a child protection investigation and also any inappropriate behaviour
in their private life may affect their suitability to work with children. 

managing complaints

& allegations
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Ofsted will inspect regularly to ensure that the Leeds Fostering Service
complies with legislation and standards 
Report annually to the council’s Executive Board. 
Report quarterly and annually to Corporate level (Elected Members)
Report periodically on service performance to Head of Service and Childrens
Leadership Team (CLT) 

PAF Indicator B7 percentage of children looked after in foster care and
adoption. 
BVPI – A1 – Stability of Looked After Children (LAC) (3 or placements in a
year). 
National PSA target – Placement Stability (% of children under 16 years
looked after for 2.5 years or more in the same placement for at least 2 years) 
Fostering service will recruit new foster carers and increase the number of
carers for children (targets as agreed)
All assessments will be completed within 16 weeks from the point of
completion of training. 
All newly approved carers will carry out agreed induction training within first
year of approval 
Continuous auditing of foster carer case files to ensure statutory compliance
and good practice standards.

The performance of Tameside Fostering Service will be 
monitored at a number of levels and in a number of ways:

In addition to the above, a Quality Assurance and Performance framework
monitors the Fostering Service key requirements which are regularly discussed at
Service Management meetings. The following Key Performance Indicators will be
used to monitor the Fostering Service: Performance Indicators:

monitoring

performance
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management of the service

structure as of march 2021

The team undertake initial viability assessments, full connected person’s
assessments and including consideration for Special Guardianship. 
The staff group comprises of a Practice Manager, 8 fostering social workers
(7.5 FTE) 

There are 2 distinctive teams within the Fostering Service; 
Connected Persons Assessment Team and Supervising Social Worker Team.
There is a full time team manager who is responsible for the 3 FTE practice
managers across the two teams.

Within each of the teams there is a practice manager who is responsible for line
management of the social workers, supervisions, allocation of work and
improving practice across the teams. An additional practice manager was agreed
as part of the fostering improvement plan to provider greater capacity and to
take the lead on compliance and quality assurance. This was also to replace
panel post that advisor that was within the staffing structure and also to provide
some direct management support to social workers. 

Resources have been moved from the Children In Care Service into the fostering
service to establish and set up a discharge from care team/SGO support team.
The SGO Support Team has been in the structure, however it was agreed that
this would be better suited to be in the fostering service with its close connection
with foster carer becoming Special Guardians. 

Connected Persons Assessment Team 
The connected Persons Assessment Team assesses Connected Person Foster
Carers. These are carers who have a connection to a child either as a family
member or a friend. These placements can be made in an emergency as an
immediate placement situation under Regulation 24 (Regulation 24 is detailed in
the Care Planning, Placement and Case Review (England) Regulations 2010) prior
to be fully assessed with the child(ren) in placement or are assessed and
approved prior to placement.
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management of the service

structure as of march 2021

The team work with both approved connected foster carers and recruited
foster carers.
Recruited Foster carers who are approved for child(ren) which are unknown
to them.These carers may also work full time/ part time or have both foster
carers available to undertake the fostering task. The foster carer can be a
single person or a couple. These carers provide short break, short and long
term placements for children aged between 0-18 years. 
 The staff group comprises of 3 FTE Practice Managers that includes the
fostering panel advisor role, and 10 fostering social workers (8.5 FTE). 

Supervising Social Work Team

The management group share responsibility for developing policy and procedure
in line with national regulations and standards to ensure a safe and stimulating
environment for Looked after children.

The registered manager/agency decision is Tracy Morris, Assistant Director of
Children Services. Agency decision maker in her absence is Gill Guy-Edwards
Head of Service Cared For Children. 

Statement of Purpose



GLEN PERRYMAN 
FOSTERING SERVICE UNIT MANAGER 

My name is Glen Perryman. I am the Fostering
Service Unit Manager at Tameside MBC. I gained
Bsc (Hons) Learning Disabilities Nursing and Social
Work (integrated practice) degree in September
2009. I have worked at Tameside since January
2020. Previous to this role I was a Service Lead for
Cared For Children in another Local 
Authority. I have worked in fostering services both
in Local Authority and in the 
private sector over the course of my career. 

staffing the fostering service

meet the team

LYNDA CLIFFORD 
TEAM MANAGER

 
I have a Diploma in Social work 2001 I have been in

Tameside since June 1st 2020.
I started life as a duty and assessment Social

Worker in Moss Side in 2001.
I moved to Stockport in 2004 on a similar team - I
thought the grass was greener - it's not! I moved

back to Manchester in 2006 as an IRO/CP
conference chair, then became a Team Manager in

Harpurhey until 2013.I then moved to Salford
Safeguarding Unit as a Practice Manager for

Conference Chairs. In January 2020 I transferred to
the Child In Need Team to manage them for a

short period before moving to Tameside.
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GABRIELLE SULEK 
MARKETING AND RECRUITMENT OFFICER 

I have a BA (Hons) English Studies Degree,
University of Nottingham.
I joined the Tameside fostering service in
September 2020 as the Marketing & Recruitment
Officer. My role has a strong focus on both
recruitment and retention of mainstream foster
carers, which involves the development and
implementation of a Marketing Strategy to achieve
this. I have a background in Corporate Marketing,
with experience in Aviation and FMCG, having
worked in both client-side and client facing
marketing roles over the past 5 years. I bring to
Tameside experience in digital, promotional, print,
events, experiential and results-driven marketing.

staffing the fostering service

meet the team
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CORINNE LAWTON 
SOCIAL WORKER

 
I hold a BA (Hons) Social Work obtained in 2012. I

started my current role on the connected persons
team in March 2020. Prior to practising as a Social

Worker I worked with adults with disabilities and
then as a support worker in a children’s residential

home. I began working as a social worker in 2016
and have worked on a Duty & Assessment Team

and Cared for Children Team for a different Local
Authority prior to my current role. My current role

involves completing fostering assessments for
family and friends of cared for children. 

 
 
 
 

staffing the fostering service
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DEBORAH SMOLKA - O BRIEN
PRACTICE MANAGER

 
I have a BA Honours Degree and Diploma in Social
Work dated 1997. I have been a Practice Manager

in the Fostering Service for almost 18 months. I
have over 20 years’ experience in Social Work,

working in the fields of Fostering; Child Protection;
Services for Children Leaving Care and Children

involved in offending behaviour. I am passionate
about ensuring that wherever possible children
are able to remain safely within their family and

being a Practice Manager for the connected carers
team enables me to work with kinship carers in
order to achieve permanence for children with

family or very close family friends. 
 
 
 
 

CONNECTED PERSONS TEAM
 
 



CHERYL DAVIES
SOCIAL WORKER 

Qualified with BSc (Hons) / DipSW and MA (Hons)
in Child Welfare and Safeguarding.
I undertake Connected Person Assessments within
the fostering team and have been in my current
role for over 2.5 years.
I have worked within fostering for 20 years, during
which time I have been employed previously in the
independent sector, initially as a Supervising Social
Worker, then Senior Practitioner for Panel, a
Quality Assurance Manager / QA & Assessment
Manager and Panel Advisor.

CHRIS MAGEE
SOCIAL WORKER

 
I have a BA with Honours in Health & Social Care

(2004) MA with Merit in Social Work (2014). I
started my current role in November 2019. I have

worked in fostering services for local authorities
since 2012. My current role involves me assessing

and supporting people who want to care for
children that are part of their family or have a

connection with them.
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VERITY MCKAY
SOCIAL WORKER 

I have a MA social work 2010. I have a current role
in 12 months. 
I have been a social worker for 10 years and based
all of this within the children team. I spent 9 years
in looked after children’s team and moved across
to the connected persons assessor in fostering
department 12months ago. My current role
assesses relevant and connected people to
children who are to be looked after to ensure they
can care for a child until independence. 

TANYA BLAKE
SOCIAL WORKER 

 
I have a Psychology with Counselling BA degree, I
have Social Work Masters and I have Social Work

ASYE. I have worked as a Connected Social Worker
with Tameside since March 2019. Prior to this I

worked in children’s homes in the Tameside area.
Once qualified I worked for Alpha Plus as a

Supervising Social Worker. I then left this role to
work at Tameside LA. 
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SIMONE HILL
SOCIAL WORKER 

I have a BA (Hons) Degree in Social work obtained
in 2012 from Manchester Metropolitan University.
When I first qualified as a Social worker I worked in
a children’s therapeutic residential home until
2013, when I became a Child Protection Social
Worker. Since 2013 I have worked as a Social
Worker in safeguarding teams in various Local
Authorities until June 2020 when I joined the
Fostering Team. My current role within the
Fostering Team is to carry out connected person
fostering assessments. 

staffing the fostering service
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MARK SIMONET
CQSW

I have a BA in Health & Social Care, I have a Level 5
in Institute of Leadership & Management. I have 33
years’ experience in Children & Family’s, 11 years
front line Social Worker, 4 years Safeguarding Unit
IRO, 1 x year IRO (Fostering), 1x year in Missing
From Home Team, 12 Years Fostering Team
Manager, 5 year Fostering SSW and I have been in
my current role for 2 years for the Connected
Foster Carers Role. 

staffing the fostering service
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LAURA SMITH 
PRACTICE MANAGER

 
I have a BA (Hons) in Social Work - Manchester

University 2007. I have been in post since March
2020, prior to this Fostering Social Worker on both
Connected and Supervisory Team from May 2015.

Prior to May 15, worked as a Family Placement
Social Worker from April 2011. Following Qualifying

in 2007, I worked within the LAC service, Duty and
Assessment and Child Protection.

 
 
 

SUPERVISING SOCIAL WORK TEAM
 
 



MARTIN PARSONS
SOCIAL WORKER 

I hold a Diploma in SW / Post Qualifying and I have
been working in the Fostering Service for 3 years
now. I have been employed by Tameside for 30
years in social care. My previous roles include:
Residential child care worker, Child protection/
safeguarding Social Worker, Leaving Care Social
worker and Looked After / Cared for Childrens
Social worker.

I am Aims trained and Practice teacher trained. I
Previously facilitated child protection training for
newly appointed staff, teachers and foster carers.
For the last 6 years I have also been GMB Trade
Union Branch President. I was previously a Looked
after child from 4-18 Years of age.

MEGAN WHITTAKER
SOCIAL WORKER

 
I have a PGCert in Social Work, also BA Hons in

Learning Disability Studies – both from the
University of Manchester. I have been in my

current role since May 2017. I have been a social
worker on the Fostering Team at Tameside since

May 2017. Prior to that I have worked as an SSW at
an IFA, Jigsaw and FCC and previously as a social
worker within a children’s disability team. These

roles have given me experience in completing
assessments, supporting YP, families, parents and
carers. Completing Child and Family Assessments,

Form F, Permanency Planning etc. Prior to working
as a social worker I have worked as a support

worker, predominantly working with children and
adults who have learning disabilities, autism,

ADHD and communication difficulties. 
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JOANNE FREEMAN
SOCIAL WORKER

I completed a BA in early childhood studies
followed by an MA in social work. I was a nursery
nurse prior to training as a social worker. I have
been on the team for 11 years. I am a supervising
social worker. I used to work on a social work team
for children with disabilities. I facilitate the
disability support group. I supervise foster carers
and undertake fostering assessment

SALLY HIGGINSON 
SOCIAL WORKER

 
I have a BA (honours) in primary education and a

Post Graduate Diploma in Social Work. I have been
on my final placement with the fostering team

since September 2020 and started on 15th March
as a full time employee. I have worked in Early

Help as a senior practitioner for 15 years in
another Local Authority, and have lots of

experience of working with children, young people
and their parents and carers. I have experience of

completing assessments, attending multi agency
meetings, engaging with direct work with young

people, providing support, advice and guidance on
specific issues and supervising early help

practitioners. 
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DONNA TAYLOR ROBERTS
SOCIAL WORKER

I have a Post Grad Diploma in Social Work and also
completed PQ1, I have been in the Fostering Team
for 21 ½ years. I am a Supervising Social Worker, I
supervise and support Foster Carers in their role,
may include attending PEP and CFC meetings,
stability meetings, Adoption Planning Meetings
and Placement Planning Meetings. I take part on
the duty rota which can lead to completing Reg24
and or Viability Assessments, complete Initial
screening of prospective foster carers, complete
initial home visits for prospective foster carers and
also complete connected carers and mainstream
foster carers assessments and facilitate foster
carer support groups. 

CAMILLE MURPHY 
SOCIAL WORKER

 
I’m Camille and I have been a Social Worker for

Children Services for 9 years. I have recently joined
Tameside’s Fostering Team as a Supervising Social

Worker. I am very excited to support those who
make a positive difference to our cared for

children. I have an MA in Social Work which I
obtained in 2011. 
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SADIE WILLIAMS
SOCIAL WORKER

I completed a BA (hons) in Management and
Sociology and then went on to complete a MA in
Social Work. Whilst at university I volunteered as a
counsellor with Childline for 4 years. I have worked
for Tameside as Social Worker since 2008 and
within this time I was a Children’s Social Worker
until 2013 when I joined the Fostering team where
I am now a Supervising Social Worker. My current
role involves, supervising foster carers, completing
fostering assessments including foster to adopt,
supporting foster carers to get the best outcomes
for the children in their care, identifying and
matching families for children in need of
somewhere to live when it’s not possible to live
with birth parents. 

staffing the fostering service
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WAYNE PERRY 
PRACTICE MANAGER

 
I have a Diploma and BA hons in Social Work. I

qualified as a social worker in 1999 initially
working in the adult sector until 2002 when I

secured a post at Salford Council (11yrs). I left
Salford to start a business but returned to

social work at Cheshire East Council as team
manager on the child protection and child in

need team (5 years). I commenced working for
Tameside in March 2020 and now work as as

practice manager on the DCO and SGO team. 
The team has been recently set up to offer

support to Special Guardians which
incorporates a practice manager, 2 social

workers and 4 family intervention workers. The
SGO team offers a wide range of support to

Special Guardians underpinning the local
authority’s commitment and message to

children and their carers that they are valued.
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SPECIAL GUARDIANSHIP SUPPORT AND DISCHARGE FROM CARE TEAM 
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AMY YATES
SOCIAL WORKER

I have a MA in Social Work and Accredited Social
Worker.
I have extensive experience in safeguarding and child
protection social work from my former role working
in the child protection and court team at Warrington
Council. I secured a post on the DCO and SGO team
approximately 7 months ago and enjoy working for
the council. 
I support the SGO team with attending the fortnightly
Permanence Panel which is key in decision making
around cases safely progressing to court to discharge
Care Orders. I complete statements for the courts to
discharge care orders when this is appropriate often
this is in favour of securing a Special Guardianship
Order. I also complete some Children and Family
Assessments and Special Guardianship Assessments
and am currently based in the fostering team.

staffing the fostering service
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NATALIE HOLLINGWORTH 
SOCIAL WORKER

 
I am a qualified social worker with a BA Hons degree in

Social Work, I completed my ASYE in 2018. I have 4 years
experience as a social worker, having previously worked
in Tameside. Prior to my new job role as a social worker

on the SGO and discharge team, I have been a social
worker within safeguarding and child protection and

prior to qualifying as a social worker I worked for
Tameside as a family intervention worker. Prior to

working for Tameside, I worked supporting victims of
domestic abuse, working as a refuge support worker and

completing support work and providing direct work to
empower victims. 

I am looking forward to working within the fostering
team developing on my skills and knowledge in order to
make a positive impact upon the families we work with. 
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MICHELLE LEACOCK
PRACTICE MANAGER

 
I have a Diploma in social work, a Professional
Diploma in Therapeutic Life Story Work. I have

been in my current role since April 2020. My
current role is panel advisor/ practice manager for
supervising Social workersin the support team and

Family intervention workers who work across the
fostering/ SGO and Discharge Team. Since

qualification my experience. Children with complex
needs, Duty and Assessment, Care management

Team, Independent Reviewing Officer/Child
Protection Chair and Fostering Reviewing officer.

 
 

 
QUALITY ASSURANCE & COMPLIANCE TEAM 
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LILLIAN MUSIITWA 
SOCIAL WORKER 

My name is Lillian Musiitwa I hold a BSC Honours
in social work. I also hold the professional practice
consolidation award (PQ1) obtained in May 2014. I
also completed Practice Educator stage 1
completed in 2018. I have worked with Tameside
children social care for 10 year, first 4 years as a
child protection social worker and the last 6 to
present as a supervising social worker.  



JANE BELLAMY
FAMILY INTERVENTION WORKER

 
I have been with the fostering team for 9 months
and was previously on the safeguarding team for

1year. My background is in fostering. I have been a
foster carer for 24 years. I have had children from

all different backgrounds/cultures/countries
placed with me. I have worked on fostering and
adoption panels. I am part of a buddy system in
my role as a foster carer. I have done masses of

training in my role as a foster carer and as a Family
Intervention Worker.

 
 

SARAH ENGLISH 
FAMILY INTERVENTION WORKER
 
I have a diploma in mental health nursing. I
have 9 years’ experience in psychiatric nursing
with adults and adolescents. Also have 8 years
working in family services supporting families
and children in early help support. I have
untaken therapeutic life story work training and
done many additional training programmes to
enhance my skills for the role. My current role is
an FIW for the SGO support team i.e. supporting
foster carers and carers who have obtained an
SGO. I have been in my current role since
October 2020, but worked for Tameside CSC for
16 months.

staffing the fostering service
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DONNA BYRON 
FAMILY INTERVENTION WORKER 

I have currently worked in SGO team since
September 2020, previous to this I worked in the
Cared for Children team completing life story
work. My work experience consists of Senior
within Therapeutic Residential Care for over 4
years, working with children that have
experienced extreme trauma and neglect. I have
worked within school and nursery settings, as
well as working with children with complex needs
over the past 20 years, I have completed my
Diploma Level 5 in Leadership and Management
for Residential Childcare, Level 3 Diploma for the
Children and Young Peoples workforce (Social
Care) and Level 3 NVQ in Children’s Care,
Learning and Development. I have also
completed a number of additional courses such
as safeguarding, FGM, CSE. 

JAKIA ISLAM
CHILDREN’S BUSINESS LINK MANAGER

 
I have worked for Children’s Services for 13 wonderful

years and have worked in the Cared for Children’s
Team, Children’s Social Work Teams and Adoption

Team as Business Support and as a Customer Care
Officer on the Multi Agency Safeguarding Hub, Data

Analyst for Early Help/Policy/Performance and
Communication and as Project Officer in Early Help. I

have been in my current role for 2 months. My
qualifications are NVQ Level 2 and Level 3 in Business

Administration and NVQ Level 2 in Leadership and
Management. I have completed Aspiring Leaders and

STRIVE leadership training. I have completed all
mandatory training relevant to the roles I have been

in.   
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REBECCA WORTHINGTON  
CHILDREN’S BUSINESS LINK OFFICER 

I have an NVQ Level 2 in Business Administration
and a CIPD Level 3 in Human Resource Practices.
I have been in my current role for 9 months. I
have worked for children’s services for 18
months. I really enjoy working within the
Fostering Service and carer for children’s service.
As a team we undergoing numerous changes that
I am very proud to be part of. It is my job to
ensure we stay within regulation and ensure we
offer the best service possible to all. I process the
administration tasks for Foster Carer tasks, such
as DBS, Medicals, Applications, checks and
support the overall business link function too. 

SIOBHAN BURKE
CHILDREN’S BUSINESS LINK OFFICER 

 
I have a Level 2 Business Admin diploma. 

I have been in my current role since July, for
10 months in total. 

I have worked for the council since 2018 doing
admin. I process all the health work for cared

for children, fostering applications and
statutory checks for Foster Carers. I support

the overall business link function too.
I enjoy my role and having a positive impact

on children’s lives. 
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TYLER MERRON-CARTER
PANEL CLERK

I have an NVQ Level 2 Diploma in Business
Administration, Level 1 in Childcare, Level 1 in
Health and Social Care and Level 2 in Information
and Communication.  I have been working for the
LA since November 2019. I coordinate the Legal
Gateway Panel and Public Law Outline meetings, I
take minutes, set agendas and progress chase
work. I support the overall business link function
too. The job can be difficult at times but satisfying
and colleagues are a pleasure to work with. Being
part of a service that wishes only the best for
children and families is rewarding.

DIANE NOLAN 
SPECIAL GUARDIANSHIP ORDER PANEL CLERK

 
I joined Tameside council in August 2020. BA

Honours in French and Linguistics, RSA
Certificate in TEFLA (Teaching English as a

Foreign Language to Adults). I have over 20
years’ experience in Business Administration

and Office Management. I became interested
in working for Social Services after a brief role

with an Adoption charity. My current role
supporting managers and social workers is

fast-paced, varied and very rewarding. I
support the overall business link function too. 
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CHELSEA PETERS
PANEL CLERK

I have an NVQ Level 2 in Business Administration
and have worked as Fostering Panel Clerk since
April 2019. In my role I complete the
administration for Fostering Panel such as
booking panel slots, collecting and distributing
paperwork and completing the Panel minutes. I
also obtain the ADM decisions for panel and
complete the panel workflow on LCS. I support
the overall business link function too.  
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KEY CONTACT DETAILS 
 

Tameside Fostering Service
 The Denton Centre
Acre Street, Denton

M34 2BW
 

Fostering Enquiries Line: 0161 342 2342
 

Fostering Team Line: 0161 342 4300 
 

Children’s Rights Service
 86 Stamford Street,
 Ashton under Lyne,

 OL6 6QH
 Tel: 0161 331 3981

 
Ofsted

 Piccadilly Gate
 Store Street
 Manchester

 M1 2WD
 Tel: 0300 123 1231

 
Complaints Manager

Tameside One
Market Place

Ashton-under-Lyne
Tameside
OL6 6BH

 Tel: 0161 342 5233
 

get in

touch 

facebook.com/tamesidecouncil

twitter.com/tamesidecouncil

instagram.com/tamesidecouncil


