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Our children, young people and care leavers 
deserve the very best services, no young adult will 
ever be left behind and every young person will be 
given the tools and support they deserve to help 
them reach their full potential, their happiness. 
Our new prospectus is a visionary, ambitious and 
deliverable package of support for Tameside’s 
care leavers and I am delighted to be providing 
this foreword.

This prospectus provides details on how we 
are enacting our committment to deliver for our 
care leavers. Through our constructed support 
packages we will help every care leaver to 
access to education, employment and training, 
whilst remaining committed to ensuring all of 
our care leavers have access to good local 
apprenticeships, jobs and career paths. We have 
ambition for our care leavers and have a broad 
range of provision and support services, including 
7 tailored education and training pathways. 

Our guiding principle is simple: Our care leavers 
deserve the highest standard of support and the 
very best opportunities to realise their aspirations, 
goals and well-being

As engaged corporate parents we provide a 
bespoke offer to all of our care leavers, ensuring 
those who are struggling to access education 
and training are provided with the help they 
need to begin their professional lives. We’re 
delivering for our care leavers and opening 
doors where possible through our full range of 
opportunities including work experience, study 
programmes,  supported internships, traineeships, 
apprenticeships, as well as further and higher 
education. We will ensure that all of our care 

leavers can access a readily available pathway in 
line with their ability and aspirations.

In Tameside we have very high aspirations for 
our care leavers, we aim to support them to 
achieve all of their goals and aspirations and we 
are absolutely committed to ensuring they have 
access to all the support and opportunities they 
need to secure their future prosperity and well-
being.

This prospectus is the result of collaborative work 
from across the Council and with our partner 
agencies including  input from the Leaving Care 
Service, Virtual School Team, Transition Support 
Team, Workforce Development, Positive Steps, 
Adult Learning and Active Tameside. 

I hope you find this prospectus as helpful and 
supportive as I did. Care leavers are important to 
Tameside Council, our young adults are the future 
of our borough and we will always do all we can 
to support you.
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In Tameside we want the absolute best for every one of our Looked After 
Children and Care Leavers. We hope this prospectus will help you to 
make the best choice for your future whether you are ready to enter the 
world of work, or would like to gain some support along the way. 

Foreword

Cllr Oliver Ryan
Children’s Services



The aim of this booklet is to:
   • Help you to make the best decision for your future
   •  Let you know about the different pathways that you can take towards living a fully independent 

and happy life
   • Let you know what support is available for you so that you can pick the one that suits you best

The prospectus includes seven pathways; each one aims to help you become a happy, healthy, 
successful and financially secure adult. 

Each of these 7 pathways will help you to build your confidence, learn more about yourself such as 
what your interests are, what you are good at, and what your aims are for your future. The pathways 
will also help you to gain qualifications and works experience, all of which will support you on your 
journey to success. You can talk about any one of these with your Carer, Social Worker or Personal 
Advisor who can help you to decide which pathway would be best for you.

Here are the 7 Pathways ;-
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It also helps you to learn about the various 
pathways that you can take to help you 
to reach your full potential. To help you 
understand what each of them are, have a 
look at the following:

Study Programme:
16-19 study programmes include: 

•  A substantial qualification (which can be 
A-levels or larger vocational qualifications) 
or, where appropriate; 

• Work experience; 

•  English and maths, where students have not 
yet achieved a GCSE grade A*- C in these 
subjects by age 16; (where these grades 
have been achieved students should still be 
contextually developing their skills in these 
subjects or in some cases be encouraged to 
improve their grade); 

•  non-qualification activity, such as tutorials, 
work experience and work-related learning, 
relevant to the programme goals. 

Work experience:
Work experience is essential for getting a 
job. Whether it’s a short work placement or a 
longer internship, work experience is always 
viewed favourably by employers and can 
help you decide your future career. It is an 
opportunity to learn about the world of work 
and see it in action.

Internship:
An internship is a period of work experience, 
offered by an organisation, usually lasting 
for a fixed, limited period of time. They 
are typically undertaken by students and 
graduates looking to gain relevant skills and 
experience in a particular field.

Employers frequently use these placements 
to assess a student’s or graduate’s capability 
and often recruit employees from their 
interns rather than advertising their vacancies 
externally. You should therefore apply for an 
internship which you have a real interest in.

Work placement:
As well as providing an opportunity for you 
to enhance your skills and knowledge, a 
placement can also help you clarify your 
career goals.

Doing a work placement will:

	 • Clarify your career goals
	 •  Give you an insight into the way 

organisations operate and the 
challenges they face 

	 • Increase your skills and knowledge 
	 •  Provide you with networking 

opportunities 
	 •  Help you to understand a particular 

job or industry.
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Traineeship:
Traineeships are ways to become trained 
and qualified in a trade or particular type of 
job. They offer benefits, including: the ability 
to work and earn money while studying for 
your qualification. You can obtain a nationally 
recognised qualification on completion of 
training.

Apprenticeship:
Apprenticeships allow you to combine work 
and study by mixing on-the-job training with 
classroom learning. You’ll be employed to 
do a real job while studying for a formal 
qualification, usually for one day a week 
either at a college or a training centre. By the 
end of your apprenticeship, you’ll hopefully 
have gained the skills and knowledge needed 
to either succeed in your chosen career or 
progress onto the next apprenticeship level.

Adult training:
Adult and community learning is where 
learning takes place in a wide range of 
settings and is aimed at adults who may not 
normally participate in education and training. 

It is often a collaboration between local 
authorities, community based organisations 
and traditional providers and covers 
structured adult education classes taught by 
professionally qualified teachers; unstructured 
activity that leads to learning; informal courses 
delivered in the private sector; independent 
study online; and self organised groups. 

Some learning happens in very short episodes 
and some happens over a full year or even 
longer. 

Adult and community learning offers personal 
choice, personal responsibility and personal 
empowerment. It engages people through 
their interests in relaxed and welcoming 
classes that contribute to community 
wellbeing and social inclusion. Without this 
kind of learning, many people would never 
get started in learning or realise their full 
potential’

Tameside’s Commitment:
Tameside Council take very seriously their 
responsibilities towards young people who 
have experienced local authority care. We 
know that care leavers can come across 
challenges accessing education, training 
and employment opportunities.  Success 
to improving outcomes with care leavers 
is everyone’s business and begins with 
offering Employment, Education and Training 
(EET) pathways to care leavers, which are 
engaging, transparent, progressive and 
bespoke to meet the needs of each individual.   

This journey begins with collaboration 
between key EET partners who will be 
accountable for improving outcomes for 
care leavers.  Providers should endeavour 
to be empathetic to the needs of care 
leavers; offering commitment, patience and 
understanding.  This will ensure that care 
leavers have opportunities to achieve success 
in sustainable EET destinations; removing 
themselves from the poverty trap and bridging 
the inequality gap.



Pre-16
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Special Education 
Programme
Everybody Can - Achieve 
- Active Tameside
Our Special Education programme allows 
those who have often struggled to attend a 
traditional educational session for various 
reasons, leading to no schooling. 

Our aims for the provision are to create a 
pathway to independence, developing people 
holistically with aims to grow, improving social 
skills, health and wellbeing and looking to 
teach important life-skills through interesting 
and enjoyable activities, whilst also ensuring 
we deliver with a person-centre approach. 

Our team looks at innovative ways, through 
a diverse program to re-engage the young 
people by supporting and offering new, 
unique experiences in a variety of alternative 
sessions, through adventurous and 
experiential learning, providing the structure 
and constancy needed to form the platform 
they need to grow and achieve their potential.

Currently, our services delivers to 18 young 
people across different cohorts from various 
backgrounds, with the longer term views of 
preparing them for the individual pathways 
whether that be integrating back into the 

community through volunteering opportunities, 
progressing onto our Supporting Internship 
programme or Care2Success scheme, gaining 
paid employment and/or opening up other 
avenues for further education. 

The programme’s common themes are

 •  To develop the learner’s life, 
confidence, independence, 
communication and social skills, 
enabling them to add long-term 
value to their lives, families and the 
wider community, gaining the ability 
to learn from experience.

 •   To improve behaviour, make good 
choices; and the self-esteem, 
resilience, and motivation to persist 
towards desired goals.

For more information contact:
dan.higgins@activetameside.com

http://dan.higgins@activetameside.com
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Virtual School
Tameside Virtual School works to ensure 
that the education of our children and young 
people in care is of an exceptional standard. 

We aim for learners to have access to high 
quality, personalised and aspirational learning 
opportunities and strive to ensure they receive 
this.The Virtual School is not, as the name 
suggests, a physical school. It is a team of 
teachers and professionals working alongside 
nurseries, schools and colleges to ensure 
that our children and young people receive 
a quality provision via all partnerships.We 
aim to close the educational gap between 
children who are looked after and their peers 
who are not, alongside reducing rates of 
exclusions and persistent absence.We work 
directly with children and young people in their 
placements. 

We support schools directly and indirectly 
in collaboration with children’s social care 
teams and social workers to provide a team 
of professionals putting the child or young 
person and their needs at the centre of 
decision making and planning.

We are in the process of establishing a 
Virtual College to promote the achievement 
of our care leavers and securing them 
aspirational routes into further education, 
University or quality training and pathways 
into employment.We report to Tameside 

Corporate Parenting Board and the Education 
Achievement and Improvement Board. 

The Head teacher is a member of National 
Association of Virtual School Heads and a 
member of North West Virtual School Heads.

www.tameside.gov.uk/tamesidevirtualschool

https:// www.tameside.gov.uk/tamesidevirtualschool
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Programme

(16-18yrs)
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The Virtual College
The Virtual College is intended to be an 
extension of Tameside Virtual School with 
the same aims of improving educational 
outcomes for young people who have been in 
the care system.

We will be working alongside the Leaving Care 
team and other partner agencies included 
in this booklet to support young people into 
Further and Higher education and our focus 
is  entirely on the education route of post-16 
provision.

We intend to open up the opportunities of 
a University education at an earlier age 
through our work with GMHigher which is a 
collaboration of local Manchester Universities. 

For any information or queries, please contact 
us through the Virtual School contact details 
which can also be found on Tameside Virtual 
School website   

https://www.tameside.gov.uk/
tamesidevirtualschool

Contacts:
Email: pep@tameside.gov.uk
Telephone: 0161 342 4057

https://www.tameside.gov.uk/tamesidevirtualschool
https://www.tameside.gov.uk/tamesidevirtualschool
mailto:pep%40tameside.gov.uk?subject=
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Positive Steps
Helping you move towards a more 
rewarding future

Positive Steps provides careers information, 
advice and guidance services for young 
people aged 13-19 years or up to 25 for those 
with a special educational need or disability.

Positive Steps advisers and mentors are 
dedicated to helping young people get on the 
right track and to fulfil their potential. 

The team are highly skilled and can provide 
you with:

   •  Up to date information about career 
pathways and the labour market

   •  Details of apprenticeships and 
traineeships

   •  Information about college courses and 
university degrees

   •  Support in completing application forms 
and developing a CV

   •  Support to decide on the best career 
path for your future

Whatever support you need to make an 
informed decision Positive Steps can help 
you plan and make the best choices for your 
future.

Support is available at your local Positive 
Steps office five days a week. Simply drop in 
and speak to the duty adviser Monday -Friday 
between 8.30am & 1pm or telephone in 
advance to book an appointment.

We are based on Stamford Street in central 
Ashton located close by to the bus and tram 
links.

Tameside Office
31 Clarence Arcade
Stamford Street 
Ashton-under Lyne
OL6 7PY

0161 621 9400 
www.positive-steps.org.uk

http://www.positive-steps.org.uk
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CASE STUDY:
Pathway: Study Programme

 Alex didn’t have the best introduction to being 
involved with Children’s Social Care services 
due to a breakdown with her family.

Alex was unable to return home and this led 
to a situation where she was staying with 
a range of friends. That led to a rocky start 
before she became Looked After but she 
should be proud of herself for everything she 
has achieved.

Alex attended college to do A- Levels when 
she left school, due to other circumstances 
and not liking what she did she chose to leave 
and with help she managed to secure an 
apprenticeship within the Council’s Early Years’ 
Service. 

A fixed term position became available on 
the team that Alex was working on. Alex 
decided to apply and was successful.  During 
this period Alex was nominated and won 
the Greater Manchester Care Leaver Award 
for the World of Work Award – a fantastic 
achievement!
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Alex is employed as an Information, Advice 
and Guidance officer within the Tameside 
Families Information Service.

Alex’s responsibilities included updating 
the Families Information Service website 
for the whole of Tameside and supporting 
applications for the 2 year old free Nursery 
funding applications – a very busy role!

Alex has gone on to secure her own tenancy, 
a beautiful brand new flat. Alex has taken a 
great pride in her new home, painting and 
decorating and saving some of her wages to 
buy items for her home.

It’s amazing!
I have seen Alex’s self-confidence and self-
belief grow over this period of time. Alex has 
made positive relationships with her work 
team and this has enabled her to flourish in 
her role.

Alex is currently learning to drive and is 
determined to see this process through!
Alex: “I feel very lucky to have had the 
opportunity to work in a role where I feel 
wanted and have found a family within my 
team which I hope other LACS/ care-leavers 
can achieve too. Despite dropping out of 
college I have managed to make something 
from nothing and it is a really good feeling 
working in the world where I am in control 
of my life for once and have nothing holding 
me back. I never in a million years would 
have expected for me to get this far, don’t let 
anything stop you or doubt you is my advice!”
The next pathway for Alex?  Watch this space! 
Fran Halpin, Transition Support Team, Team 
Manager
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Insight at Tameside 
College
Tameside College offers a wide range 
of career related courses to help you 
progress to university, apprenticeships and 
employment. You will earn in a state of the art 
learning facilities with teachers who have a 
background in industry.  We have open events 
throughout the year.

The timetable for each young person will 
be structured around creating a pathway 
to independence and developing them 
holistically with aims to grow, improving 
their social skills, health and wellbeing and 
looking to teach important life-skills through 
interesting and enjoyable activities. 

The timetable represents quite a contrast 
in activities/sessions in the hope that the 
individual will find some real interest in the 
provision on offer and has the opportunity 
to try new things and learn skills all with the 
support they need to grow and achieve their 
potential.

The aim is to first introduce young people to 
a structured day, after an initial consultation a 
tailored bespoke timetable has been created 
to suit individual needs, ability and interest. 
On top of this, the timetable is created around 
the longer term views of possibly progressing 
on the Supported Internship programme, 

gaining paid employment. Each half term 
will have specific focus on a chosen theme 
in which all sessions and schemes of work 
will relate to. Both written, photo and video 
evidence will be collected weekly and an 
individual file will be created to record the 
progress of each individual during time with 
us. Each individual provision time will be from 
9:30am-3:00pm, initially transport to and from 
will be carried out by staff.

There’s also the option that individuals can 
get involved in volunteering within all areas 
of interest with Active Tameside’s workforce, 
in preparation for the Supported Internship 
programme. Other potential projects could be 
to for individuals to volunteer at Beatrix House, 
catering for the elderly residents at a home in 
Dukinfield.
www.tameside.ac.uk/Pages/School_Leavers/
full_time_college/insight.aspx

The Growth Co.
We offer a range of different courses to suit 
the individual including GCSE Maths and 
English. Pastoral and Keyworker support is 
offered at different levels to best suit each 
Young person.
www.gceducationandskills.ac.uk/

http://www.tameside.ac.uk/Pages/School_Leavers/full_time_college/insight.aspx
http://www.tameside.ac.uk/Pages/School_Leavers/full_time_college/insight.aspx
http://www.gceducationandskills.ac.uk/
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Clarendon Sixth Form College

Clarendon Sixth Form College was opened 
in Autumn 2015 in Ashton-under-Lyne town 
centre. You can choose from a range of 
A-levels and career related creative arts 
subjects.  With the support from specialist 
teachers you can progress to university, 
employment and apprenticeships.
www.clarendonsixth.com/

Rathbones (Oldham)
Rathbone Training is a British youth charity 
that transforms the lives of young people 
through learning. With centres in England, 
Scotland, and Wales, we reach over 5,000 
people each year. We provide programs to 
improve Maths and English whilst gaining 
qualifications and valuable work experience. 
We also offer apprenticeships in a range 
of employment sectors and run specialist 
provision for young people aged 14+ who are 
partially or fully excluded from school.
www.rathboneuk.org

YMCA (Oldham)
YMCA aim to empower and inspire young 
people whether through a study programme, 
traineeship or apprenticeship.
www.ymcatraining.org.uk

Works4u
Works4u-Works4U provides education and 
training support to young people, age 14 to 
24 with significant barriers to mainstream 
education. These include, for example, 
learning disabilities, mental health needs, low 
self-esteem and emotional or behavioural 
issues. At Works4U, we understand that the 
circumstances of each learner is different but 
under the right guidance, we believe that all 
young people can flourish.
www.works4u.org.uk

Juniper Training 
Juniper Training are an innovative and 
flexible skills provider with over 35 years’ 
experience in delivering youth programmes. 
We offer a selection of personalised pathways 
including our ‘Mint’ Study Programme, 
Traineeships and apprenticeships in Retail, 
Business Administration, Warehousing and 
Logistics, Customer Service and Early Years. 
We also offer specific vocational pathways 
in Retail, Childcare, Business Administration, 
Customer Service and many more. We have 
a 100% progression promise to progress all 
of our students onto an apprenticeship, into 
employment or further education.
www.junipertraining.co.uk/centres/ashton/

http://www.clarendonsixth.com/
http://www.rathboneuk.org
http://www.ymcatraining.org.uk
http://www.works4u.org.uk
http://www.junipertraining.co.uk/centres/ashton/


Princes Trust Programme 
(Hyde GMFR) and
Princes Trust Programme 
(Ashton Groundwork) 
Princes Trust at Hyde Fire Station offers a great 
opportunity to make friends, build confidence 
and gain qualifications including Level 2 
Food Hygiene, First Aid at Work, Prince’s Trust 
Certificate Level 1 and PEARL.  There is also the 
chance to complete training alongside the Fire 
Fighters.

FREE bus pass provided, 5 day residential 
included, lunch allowance for those aged 16-
18 (subject to household income) and benefits 
not usually affected. Contact number 0800 
555 815.
www.princes-trust.org.uk

National Citizenship 
Service (The Challenge)
National Careers Service makes it easy for 
everyone to find accurate information on 
learning and work, with professional advice 
to help you make the right choices. It’s free of 
charge and available online, via webchat and 
over the phone.

How can the National Careers Service help?
The National Careers Service can help you:

•  understand the job market and what 
various jobs entail

•  find out about different careers and what 
qualifications and skills you require

•  look at the skills you already have and how 
to improve them

• develop your CV and interview skills
• find a learning or training course

•  find out about funding to support your 
learning.

Works 
Experience/ 

Personal 
Development 
Opportunity
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It is a part-residential programme that 
lasts 18 days in the Summer, spread over 3 
weeks in the holidays. This once-in-a-lifetime 
experience empowers young people to build 
the skills and confidence to get ahead.  Each 
place is worth over £1,500, but The Challenge 
only ask for a maximum of £50 for each child 
to participate.
www.ncsthechallenge.org/

Positive Steps 
Volunteer Programme
Positive Steps values our volunteers. Whether 
you are looking for some work experience or 
for something worthwhile to do in your spare 
time, volunteering with Positive Steps could be 
for you. Some of the benefits of volunteering 
at Positive Steps are giving back to your 
community, the opportunity to gain Level 1 
and 2 AQA qualifications and getting valuable 
work experience. We provide volunteering in a 
range of departments from family support to 
administration.
www.positive-steps.org.uk/volunteer

15

http://www.ncsthechallenge.org/
http://www.positive-steps.org.uk/volunteer


Pure Innovations
(EHCP required)
Pure Innovations do not cover Tameside, 
but offer the prevention of social isolation, 
reducing barriers in health and employment, 
skills building for independent living and 
improving wellbeing.
www.pureinnovations.co.uk/

Routes to Work
Routes to work offers advice, support and 
practical assistance to local residents with 
a disability, or mental health condition or 
a substance misuse which is a barrier to 
employment, training, or volunteering, this 
service can help you to find work or keep a 
job because of a disability

What services do we provide?

We aim to help you into employment using 
a range of different methods, this will 
include assessing your experiences, any 
relevant training that you have had and any 
qualifications that you have gained.

We offer a tailor made package of support 
which is individual to you.

We will support you to get the right job, such 
as what job you want to do, what skills you 
have and what support needs you require.

•  We can maximise your chances of getting 
the right job by helping to:

•  Produce your CV 
•  Practice interview skills 
•  Accompany you to the interview. 
•  We will guide you through the recruitment 

process
•  Our service is all about finding the right job 

for the right person.
•  We match client skills to the employer needs 

to ensure a positive outcome.

Drop - In

Routes to Work provide a drop in service for 
general advice and guidance and is held 
at the Topaz Wellbeing Centre on Katherine 
Street Ashton under Lyne on the last Thursday 
of every month from 2pm to 4pm. There is no 
need to book.

Everyone is welcome to use this service for 
general advice and guidance. Employment 
Officers are available to talk with and can 
offer suggestions about finding suitable work 
and improving employability
www.tameside.gov.uk/supportedemployment

Adult
Training

(19-24yrs)
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Tameside Internship 
(Active Tameside)
The supported internships program is an 
employment-based course giving students 
with additional needs the opportunity to 
develop employability skills within a real life 
working environment. The students work 
within a team and are supported by staff to 
reach their potential in any given job role.

The Supported Internships scheme is a 
partnership between a host employer such 
as Active Tameside, Tameside Metropolitan 
Borough Council, Tameside Hospital and 
external local businesses. The main outcomes 
for the Supported Internship are paid 
employment or voluntary work. We aim to get 
50% each year into paid employment.

The employability team put a network of 
support together for the young people whilst 
they are on placement developing their 
skills in their given job role. Each placement 
will have a key worker who will mentor and 
support the young person alongside the 
employability team.   

The young people will have three different 
work placements, which gives the individual 
an opportunity to develop specific skills in 
different working environments to establish a 
career pathway for the young people. 

Any time during the course young people 
accept the offer of paid work whilst 
completing the course.

 

Everybody Can 
Employability program
The `Everybody Can` Employability Programme 
is an excellent opportunity for young 
people to gain valuable experience within a 
workforce and gain qualifications that can 
offer opportunities to be integrated into Active 
Tameside or other local employers.

Active Tameside works closely with Tameside 
Metropolitan Borough council Transitions 
team, Leaving Care team and Positive Steps 
in providing the best quality wrap around 
support possible. The primary aim is to 
change behaviours, mind sets and raising 
aspirations to help the young people achieve 
their potential.
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Did you know?
You are entitled to a

free membership with
Active Tameside!
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If you have left school or have low level or no 
qualifications, this programme can help you
We will look at how we can up skill and 
develop you around confidence, participation, 
skills development, accountability and help 
you to have independent lives and hold down 
an employment placement opportunity.

The project will be a pre-apprentice 
programme that will offer the young people 
a selection of job roles tailored to their needs 
over the year with a view to securing a paid 
outcome or moving the young people on to 
an apprenticeship scheme, traineeship or 
back into education.

CASE STUDY
Pathway: Internship 

Aaron has seen his self-confidence and self-
belief grow, as he has seen first-hand how 
being a positive role model, to other young 
people with in the community can make a big 
impact.

Prior to starting his “Everybody Can” 
apprenticeship scheme, Aaron’s confidence 
and self-ability was low. Faced with a number 
of issues and personal problems. 

Aaron started the program working in an 
Active Tameside centres carrying out general 
maintenance.  Aaron then showed a passion 
for helping other young people similar to 
himself.  

This then led to Aaron moving over to the 
“Preparing for Adulthood Team” supporting 
the Alternative curriculum program. Working 
with students with an array of social, 
behavioural and Physical difficulties, from 
pupil referral units, excluded students or 
students needing additional support. 

Aaron’s confidence started to grow quickly, 
assisting on projects like bike workshops, 
design and development of an allotment, 
Health and Nutrition and community sport 
projects. 
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“Working at Active 
Tameside has given 
me the chance to 
make a difference 
to other young 
people, show others 
there is always other 
options”

Aaron. 

Aaron then wanting to develop his skills, 
registered and completed a National 
Governing Body level 2 Dodgeball course, 
this gave him the skill and knowledge to take 
the lead and deliver sessions in schools and 
communities. 

Aaron showed a keen interest in working in 
a behavioural school, focusing on students 
with challenging behaviour. He has now lead 
a number of sessions within the school and 
has become a valued member of the team, 
building up professional relationships with 
students and co-workers. 

Aaron has now become a successful paid 
employee through Active Tameside, looking 
at taking on new challenges and personal 
development and reaching his true potential.



20

“I have realised how lucky I 
was to get this opportunity with 
active Tameside, I’m making a 
real difference to other young 
people that are in the same 
situation I was. I can understand 
their frustrations, feelings and 
anger, but can also show them 
there is a way out.”

Since starting the program 
Aaron has moved into his own 
flat, fully furnished it himself, 
dealt with his finances and 
bills and overcome all barriers 
associated with moving house. 

“Aaron has really excelled in 
his role and is now starting to 
mentor new employees within 
Active Tameside. Aaron is a real 
inspiration to those who want 
to make a difference with the 
future of young people”

Jonathan King
Learning and Employment Manager

Tameside Youth 
Employment Scheme – 
Tameside Y.E.S
Tameside says Y.E.S. is the way to Success!

There are so many young people in Tameside 
who are enthusiastic and willing to learn, 
but have not been given the chance to 
enter employment because they have no 
experience, few skills or cannot secure 
an interview.  Tameside Council created 
Tameside YES to give Tameside young people 
a chance by supporting local residents aged 
16-24 years of age and not in employment, 
education or training to access employment 
opportunities.     

Tameside YES offers a minimum of 6 months 
paid employment with local businesses. 

Businesses offer both apprenticeship and 
non-apprenticeship vacancies to the scheme, 
allowing us to support young people to 
come closer to the mainstream job market 
by accessing training, gaining experience, 
valuable skills and qualifications.
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Opportunities can be made available in:

   - Horticulture
   - Business Administration
   - Social Media
   - Engineering
   - Social Care 
   - Web Development
   - Hair and Beauty
   - Construction
   - Child Care and so much more…

Further to 6 months employment through the 
scheme (and a minimum of 12 months for an 
apprenticeship), participants have employer 
references, employment history to add to 
CVs, experience of the world of work and in 
many cases, the opportunity to continue in 
permanent employment.

The Transition to Work Key Worker linked to 
the scheme supports young people to move 
in to and stay in employment.  Understanding 
that each individual may need a different kind 
of support, having a qualified and experience 
careers advisor from Positive Steps on hand to 
work with participants can only enhance their 
chance of success.  

In addition to careers and employment 
support, if funding is required to pay for travel 
expenses, work clothes or a qualification e.g. 
a CSCS Card for construction, the Transition to 
Work Key Worker is there to assist.

Tameside YES is a chance to realise your 
potential.  If you’re enthusiastic and willing to 
learn, why not apply? 

Visit: www.tameside.gov.uk
(Search ‘A Job for Every young person’) 

Contact:
employmentandskills@tameside.gov.uk

http://www.tameside.gov.uk
mailto:employmentandskills%40tameside.gov.uk?subject=
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CASE STUDY
Pathway: Works Experience

I heard about the Tameside Youth Employment 
Scheme (YES) through my social worker and 
then my personal Adviser when I was 17. I 
was struggling to find work and heard that 
the YES Scheme would give me support to 
find an apprenticeship or job so I thought I 
would see was it was all about. First it was 
a bit complicated to take on board how the 
YES Scheme supported you. Then as soon 
as I heard more from the YES Adviser I was 
excited and started to understand it more 
and wanted to get involved. I met my Adviser 
over 10 times, she provided me with my own 
CV and showed me how to change it for the 
different type of jobs I applied for. The Adviser 
helped me apply for jobs that I liked and gave 
me tips on interviews. They gave me advice on 
what clothes to wear at an interview and the 
dress code for clothes you wear in an office 
environment. I have also attended a workshop 
type session on how to apply for jobs and 
apprenticeships and practice interview 
techniques.

My Adviser took me shopping for interview 
clothes which helped a lot as I wasn’t sure on 
the type of clothes I needed for an interview. I 
can also use the formal clothes when I get my 
first job as I want to work in an office. 

“To get a job, start 
working full time 
and gain as much 
experience as I can 
and to keep on moving 
up in life”.

Shaquilla
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I have had support to buy bus passes so I 
could to attend job interviews and my work 
trials. This helped as I had no money as I was 
applying for Income Support and I hadn’t 
had a payment yet. The support I was given 
through the YES Scheme has made a massive 
difference to my life as I wouldn’t be looking 
for work because I would be at home doing 
nothing. Working closely with the YES adviser 
through email and text has help to motivate 
me too as I was sent jobs and apprenticeships 
that I am ‘actually’ interested in applying for. 

It also makes me more committed to apply 
for jobs as I know I will get help to complete 
application forms if I need it. 

I have been on two work trials one in an office 
doing social media and business admin 
and the other in a residential care home in 
business admin. I was offered the jobs after 
the work trials but was unable to start as I 
was in the middle of moving house. I thought 
I was ready to start work but I needed to get 
settled first and the housing took longer than 
I thought it would. The work trials have been 
the best experience as now I know I am ready 
to go to work and know that I have all the 
skills I need to work in business administration 
job. 

I feel more confident now going to interviews 
as I know what they are like and I am looking 
forward to my interview next week. To reach 
my goals I am going to attend as many 

interviews as I can because I now have more 
confidence. I will go for any opportunities that 
suit me has this experience as made me more 
open about what I want to achieve in my life. 

Going to the work trial for a few days has 
given me so much confidence as I now know 
what it is like at work. I have been put forward 
for another business admin job through the 
YES Scheme and am I so excited as I am 
waiting to hear about my interview date next 
week. The YES Scheme has given me so much 
hope and more confidence in myself because 
I believe I will get a job very soon.

Shaquilla – Young person applying for a job 
through the Tameside Youth Employment 
Scheme.

Update: Shaquilla was successful at her 
interview and is now working full time as a 
business administrator.

23



The Growth Co.
We offer a range of different courses to suit 
the individual including GCSE Maths and 
English. Pastoral and Keyworker support is 
offered at different levels to best suit each 
Young person.
www.gceducationandskills.ac.uk/

SEETEC (Manchester)
Seetec is a training provider which offers 
training programmes to support people 
into employment, apprenticeships or further 
education. We provide training programmes 
that offer a blend of classroom learning 
and work placement to best prepare for 
employment.
www.seetec.co.uk/employability/services/
traineeships

Greater Manchester 
Alternative Provision  
Greater Manchester Alternative Provision aim 
to provide an alternative school environment 
for young people struggling, for whatever 
reason, with being in a mainstream 
secondary school.

We offer 12-week placements (full-time i.e. 
9am to 4pm, 5 days a week) to support 
young people to continue their education and 
genuinely offer them hope of leaving school 
at 16 with some GCSEs. (The offer is up to 5 
GCSEs).

YMCA (Manchester)
YMCA aim to empower and inspire young 
people whether through a study programme, 
traineeship or apprenticeship.
www.ymca.org.uk/?gclid=EAIaIQobChMIr_
XM4t_x3AIVT7vtCh1JXQA5EAAYASAAEgJ20_D_
BwE

Smart Training
(Manchester)
Are you aged 16-18, motivated and would 
like to gain work experience? We deliver 
Traineeship programmes to help people to 
gain the knowledge, skills & experience to 
start their working journey. This allows you 
to experience a working environment and 
to also gain a qualification. We also pay you 
travel allowance if you need it to be able to 
get to your placement. Get in touch today 
if you feel we could help you to start your 
working journey.
www.smart-training.com

Traineeship
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http://www.gceducationandskills.ac.uk/
http://www.seetec.co.uk/employability/services/traineeships
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Rathbone (Oldham)
Rathbone Training is a British youth charity 
that transforms the lives of young people 
through learning. With centres in England, 
Scotland, and Wales, we reach over 5,000 
people each year.

We provide programs to improve Maths 
and English whilst gaining qualifications and 
valuable work experience. We also offer 
apprenticeships in a range of employment 
sectors and run specialist provision for young 
people aged 14+ who are partially or fully 
excluded from school.
www.rathboneuk.org

Mantra (Rochdale)
Mantra are a training provider based in 
Middleton & Stockport, with 50 years’ 
experience delivering training to the transport 
& logistics sector’s. Our apprenticeship 
opportunities range from logistics operatives, 
customer service, transport planning, HGV 
driving and motor vehicle technicians.
mantralearning.co.uk/case-studies/rochdale-
mbc.aspx

Juniper Training
(Ashton and Stockport) 
16-19yrs
Juniper Training are an innovative and flexible 
skills provider with over 35 years’ experience 
in delivering youth programmes. We offer a 
selection of personalised pathways including 
our ‘Mint’ Study Programme, Traineeships 
and apprenticeships in Retail, Business 
Administration, Warehousing and Logistics, 
Customer Service and Early Years. 

We also offer specific vocational pathways 
in Retail, Childcare, Business Administration, 
Customer Service and many more. We have 
a 100% progression promise to progress all 
of our students onto an apprenticeship, into 
employment or further education.
mantralearning.co.uk/case-studies/rochdale-
mbc.aspx
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Tameside Council’s 
Apprenticeships
Tameside Council has a 5 routes approach 
to supporting our Looked after Children and 
Care Leavers into employment through a 
programme of support into apprenticeships 
within the Council. Here’s how it works:

workforcedevelopment@tameside.gov.uk

 

Apprenticeships
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1. Promotion of opportunities with Year 8’s and above

2. Pre-work Internship

3. Work Experience (paid/unpaid)

4. Work Ready Support Programme

5. Access to ring-fenced apprenticeships

mailto:workforcedevelopment%40tameside.gov.uk?subject=
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1. Promotion of opportunities with Year 8’s and above

2. Pre-work Internship

3. Work Experience (paid/unpaid)

4. Work Ready Support Programme

5. Access to ring-fenced apprenticeships

1.  Promotion of opportunities with 
Year 8’s and above

The Transition team and Virtual Schools to 
raise aspirations and support Looked After 
Children and Care Leavers’  in schools to plan 
for their future including career guidance and 
decision making. 

2. Pre-work Internship 

This is an opportunity in partnership with 
Active Tameside who will provide work 
experience for the LAC/CL along with 
preparing the young person for work through 
a package of pastoral support similar to the 
‘Work Ready Support Programme’. 
Once completed, young people will progress 
onto work experience placements or 
apprenticeships depending on suitability.

3. Work experience (paid/unpaid)

a.  The Council will provide a range of suitable 
work experience opportunities targeted 
specifically for the LAC/CL which will 
strengthen the young person’s readiness 
for work. 

b.  Works experience opportunities may also 
be sourced through partner agencies to suit 
the needs and ambitions of the LAC/CL. 

c.  These work experience opportunities may 
be either paid or unpaid depending on 
criteria to meet funding requirements and 
level of experience required to support 
being work ready.

4. Work Ready Support Programme

In summary, this programme is designed for 
Looked after Children and Care Leavers (LAC/
CL) who need additional support in order to 
prepare them for a ring-fenced apprenticeship 
opportunity. (For full details of this programme, 
see ‘Looked after Children/Care Leavers 
Work Ready Support Programme’ document. 
Support includes:

  • Confidence building
  • Applying for jobs
  • Interview skills
  • Budgeting skills etc

5.  Access to ring-fenced 
apprenticeships

This includes the following:

a.  Support for managers employing the young 
person – briefing sessions for managers 
and their teams, on-going coaching 
support from the Workforce Development 
team.



b.  Peer support for the young person from 
other apprentices across the organisation 
through networking opportunities.

c.  Buddying system – a colleague in the team 
will be allocated as buddy who will provide 
day to day support to the young person 
ensuring that they settle well into their role 
and the team.

d.  Corporate Parent – Identified officer or 
elected member with the Council/CCG to 
offer support to the young person. This 
additional support mechanism would 
be offered if deemed appropriate for the 
young person.

Tameside College
Tameside College offers a wide range 
of career related courses to help you 
progress to university, apprenticeships and 
employment. You will learn in a state of the art 
learning facilities with teachers who have a 
background in industry.  We have open events 
throughout the year.
www.tameside.ac.uk

Ashton Sixth Form 
College
Sammy.platt@asfc.ac.uk - Ashton Sixth Form 
College is a leading provider of post-16 
education in Tameside. The college offers 
over 50 courses, on A-Level, mixed study and 
full-time vocational programmes, both at 
level 2 and level 3. 67 courses achieved 100% 
pass rate in 2016/17. Support for students is 
a key part of the Ashton Sixth Form College 
community. Students are assigned a Senior 
Tutor who becomes their constant figure of 
support throughout the college experience. 

Tutors provide a personalised system of 
support to meet individual requirements, 
guiding students through important decisions 
and ensuring their time at college is as 
smooth and as enjoyable as possible.

28

http://www.tameside.ac.uk
mailto:Sammy.platt%40asfc.ac.uk?subject=


In addition to Senior Tutors, students have 
access to a variety ooldhamf support 
including Careers, the College Counsellor 
and Inclusive Learning – providing additional 
support for those with learning, physical and 
accessibility needs. Care leavers have access 
to a range of financial support including the 
16-19 bursary.
www.asfc.ac.uk/

The Growth Co. 

We offer a range of different courses to suit 
the individual including GCSE Maths and 
English. Pastoral and Keyworker support is 
offered at different levels to best suit each 
Young person.
www.growthco.uk

Total People (Manchester 
College Group)
At Total People we offer apprenticeships 
and work based learning courses in over 20 
different job roles; our qualifications start at 
Level 2 and go up to Level 7 (degree level and 
beyond) with NO student debt. Learn and 
earn with full support with an apprenticeship 
at Total People!
www.ltegroup.co.uk/about-us/manchester-
college

QA Apprenceships
QA Apprenticeships are an OFSTED rated 
‘outstanding’ training provider specialising 
in the fields of IT, Digital Marketing, Business 
Administration and Project management. 
Based in central Manchester we offer 
apprenticeships from level 3 up to degree 
level programmes delivered from our state of 
the art training facilities in central Manchester.
www.apprenticeships.qa.com

Juniper Training
(Ashton and Stockport) 
16-19yrs
Juniper Training are an innovative and flexible 
skills provider with over 35 years’ experience 
in delivering youth programmes. We offer a 
selection of personalised pathways including 
our ‘Mint’ Study Programme, Traineeships 
and apprenticeships in Retail, Business 
Administration, Warehousing and Logistics, 
Customer Service and Early Years. 

We also offer specific vocational pathways 
in Retail, Childcare, Business Administration, 
Customer Service and many more. We have 
a 100% progression promise to progress all 
of our students onto an apprenticeship, into 
employment or further education.
www.junipertraining.co.uk/centres/ashton/
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Rochdale Training 
(Rochdale)
Rochdale Training supports learners 
throughout their Apprenticeship with in-
centre and in-company learning.  Apprentices 
work towards all the components of the 
Apprenticeship Standard – knowledge, 
skills, behaviours, Functional Skills and any 
mandated qualification.  Training on Employee 
Rights and Responsibilities and added value 
components such as First Aid and single unit 
certification are also available. Applicants 
should preferably have at least 5 GCSEs but 
ALL applicants will have the opportunity for 
an interview - and for engineering disciplines, 
to take an aptitude test. Determination 
and commitment are as valued to us as 
qualifications.
www.rochdaletraining.co.uk

Interserve
(Manchester)
Interserve Learning & Employment is 
one of the largest providers of skills and 
employability services in the UK. It works with 
citizens and employers to provide people 
with the skills and attributes they need to be 
successful in the workplace. 
www.interserve.com/careers/early-careers/
apprenticeships

3aaa
3aaa are a national training provider who 
have achieved Ofsted grade 1 outstanding 
twice in a row. We specialise in Digital 
Industries such as software development and 
IT. For further information contact us on 0161 
228 2162 or see our website
www.3aaa.co.uk/manchester

Smart Training
Are you aged 16-18, motivated and would 
like to gain work experience? We deliver 
Traineeship programmes to help people to 
gain the knowledge, skills & experience to 
start their working journey. This allows you 
to experience a working environment and 
to also gain a qualification. We also pay you 
travel allowance if you need it to be able to 
get to your placement. Get in touch today 
if you feel we could help you to start your 
working journey. 
www.smart-training.com

http://www.rochdaletraining.co.uk
http://www.interserve.com/careers/early-careers/apprenticeships
http://www.interserve.com/careers/early-careers/apprenticeships
http://www.3aaa.co.uk/manchester
http://www.smart-training.com
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Back2Work
Back to work - We offer Pre-employment 
training in Warehousing, Contact Centres, 
Construction and also Door Supervisors for 
candidates who are unemployed and over 
19. We also complete Apprenticeships for 
candidates between the ages of 16 and 24.
b2wcompletetraining.com

Oldham College
Oldham college has a designated staff 
member who leads in promoting achievement 
and progression of every LAC/CL student, 
they will ensure that their personal, emotional 
wellbeing and academic needs are prioritised 
and met, they will attend all LAC review 
meetings and PEP’s, to fit in with the wider 
care planning duties of the authority that looks 
after them. Oldham college also offer financial 
support to Looked After Children.
www.oldham.ac.uk

North Lancs Training
North Lancs Training Group’s Study 
Programme and Traineeship offers everyone 
an innovative curriculum and high quality 
work experience opportunity, providing you 
with the best possible support in order to 
assist you in laying the foundations for the rest 
of your life.

Both programmes are tailored to the needs 
of students aged 16-18 who are not ready, 
or able, to directly enter an Apprenticeship, 
Traineeship, employment or other post 16 
alternative.

https://b2wcompletetraining.com
http://www.oldham.ac.uk


Tameside Adult and 
Community Education 
(TACE)
Based in the heart of Ashton-under-Lyne, 
Tameside Adult and Community Education 
gives you the chance to continue or return to 
learning. Our small, friendly classes provide a 
comfortable and supportive environment for 
you to achieve your goals. Our courses focus 
on essential skills for life and work, including 
IT, maths, English and employability. Whether 
you’re looking for a beginner’s course or 
something more advanced, we can help you 
get the skills, confidence and qualifications 
you need to get ahead.

Tameside ACE, Stamford Chambers,
68 Old Street, Ashton, OL6 7RX. 
For more information call  0161 342 4063.
www.tameside.gov.uk/adultlearning

National Careers Service
National Careers Service makes it easy for 
everyone to find accurate information on 
learning and work, with professional advice 
to help you make the right choices. It’s free 
of charge and available online, via webchat 
and over the phone. How can the National 
Careers Service help? The National Careers 
Service can help you:

  •  understand the job market and what 
various jobs entail

  •  find out about different careers and what 
qualifications and skills you require

  •  look at the skills you already have and how 
to improve them

  • develop your CV and interview skills
  • find a learning or training course
  •  find out about funding to support your 

learning.

It is a part-residential programme that 
lasts 18 days in the Summer, spread over 3 
weeks in the holidays. This once-in-a-lifetime 
experience empowers young people to build 
the skills and confidence to get ahead.  Each 
place is worth over £1,500, but The Challenge 
only ask for a maximum of £50 for each child 
to participate.
nationalcareersservice.direct.gov.uk

Works4U
Works4U provides education and
training support to young people, age 14 to
24 with significant barriers to mainstream
education. These include, for example,
learning disabilities, mental health needs, low
self-esteem and emotional or behavioural
issues. At Works4U, we understand that the
circumstances of each learner is different but
under the right guidance, we believe that all
young people can flourish.
works4u.org.uk

Adult Training
(19-24)
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Next Steps
It would be good to think about and list what you like 
to do, what you would like to achieve and what you 
would like to try – if you can talk about these with your 
carer/ social worker/ Personal Advisor they will be 
able to help you get started on planning your future! 
Your Social Worker/Personal Advisor will then get in 
touch with Positive Steps: 

Tameside Office,
31 Clarence Arcade, Stamford Street
Ashton-under Lyne OL6 7PY
0161 621 9400
Website - www.positive-steps.org.uk

If you are a care leaver aged 16-24 years old and start 
an apprenticeship, you will be entitled to a bursary 
payment of £1,000.  Your Social Worker or Personal 
Advisor will also be able to advise you about any 
financial support that you may be entitled to.
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Here at Tameside we have great aspirations 
for our young people. In order to support 
you to reach your full potential please see 
below details of financial support that may be 
available to you:

University and Higher 
Education
The Leaving Care Service will fund the cost of 
student accommodation for the duration of all 
undergraduate studies. Accommodation will 
need to be assessed as in line with standard 
university accommodation for the area. 

Care Leavers in higher Education will be 
provided up to £250 per year towards books 
and equipment and additional help towards 
travel costs in term time. Care Leavers in 
higher education will also be supported to 
secure suitable accommodation during non-
term time.

All Care Leavers in Higher Education will 
receive a bursary of £2000.  

£500 1st Year
£500 2nd Year
£1000 final year

Payments will be made in the June of each 
academic year, evidence of progression will 
be required prior to payments being made.

Care Leavers can request further information 
from their Social Worker or Personal Advisor 
who can also provide  a copy of the Care 
Leavers Financial Entitlement Policy. All 
entitlements are subject to change and 
remain discretionary.

http://www.positive-steps.org.uk
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