Note 34 - Senior Officers Remuneration

2021/22
Salary Entitlement [Salary, Fees and| Compensation | Employer's Total
. (Full Time Allowances for Loss of Pensions
Post Holder Information Equivalent) (Paid in year) Office Contribution
£ £ £ £ £
Chief Executive - Steven Pleasant (i) 184,767 184,767 0 38,801 223,568
Director of Adults 103,983 103,983 0 21,836 125,819
(Diil)rector of Children's Services 01/04/21-30/11/21 131,006 87,337 0 18,341 105,678
(Dii|)rector of Children's Services 04/10/21-05/01/22 120,000 32,503 20,000 6,845 50,437
(Diil)rector of Children's Services 07/02/22-31/03/22 123,214 18,125 0 3.806 21,031
Dlrecto‘r“Of Education (Tameside and Stockport 96,282 100,342 0 21,072 121,414
MBC) (iii)
Dlre(':tor' of Goyernance & Pensions (Section 5 137,254 137,254 0 28.823 166,077
Monitoring Officer) (iv)
Director of Growth 01/04/21-30/9/21 (v) 104,805 53,189 0 11,170 64,359
Director of Operations and Neighbourhoods
01/04/21-30/09/21 (v) 103,080 51,540 0 10,823 62,363
Director Of Place 01/10/21-31/03/22 (v) 120,000 51,540 0 10,823 62,363
(Dvlir)ector of Population Health 01/04/21-30/09/21 104,584 53,217 0 9.964 63,181
Interim Director of Population Health 01/10/21-
31/03/222 (vi) 95,000 47,500 0 9,975 57,475
Director of Transformation 01/10/21-31/03/22 (vii) 102,000 51,000 0 10,710 61,710
Director of Finance (Section 151 Officer) (viii) 8,681 8,681 0 0 8,681

Explanatory Notes:
(i) The Chief Executive holds a joint role, also covering the role of Chief Accountable Officer for Tameside and Glossop Clinical Commissioning

Group (CCG). The salary is paid in full by the Council and there is no recharge to the CCG.

(i) The post of Director of Childrens Services was covered by three individuals over the 21/22 financial year, this shows the costs for the
individuals and the relevant periods.

(iii) The post of Director Of Education was appointed to on the 01/04/2021 and is a Joint role as Director of Education at Stockport MBC,
however 50% of the salary and on costs are recharged to Stockport MBC. Included in the Salary, Fees and Allowance paid in year is a payment
of £4,060 whilst assisting with the Director of Childrens Services post.

(iv) The salary of the Director of Governance & Pensions is paid by the Council, however 50% on the salary and oncosts are recharged to
Greater Manchester Pensions Fund (GMPF) for services to the Pension Fund. The salaries of the Chief Executive and the Director of Finance
are paid by the Council and CCG respectively, but a contribution towards their cost is also recharged to GMPF as part of charges for central
support costs and overheads incurred by the Council on behalf of GMPF. Further information is provided in Note 43 (Related Party
Transactions).

(v) The post of Director of Growth and Director of Operations and Neighbourhoods were deleted on the 30/09/2021 and replaced with a Director
of Place from 01/10/2021.

(vi) The individual in the post of the Director of Population Health left this post on the 30/09/2021 and was replaced by an Interim Director of
Population Health from 01/10/2021.

(vii) The post of Director of Transformation was created and appointed from the 01/10/2021.

(viii) The role of Director of Finance (Section 151 Officer) is a joint post with the Tameside and Glossop CCG. The total cost paid by the CCG
for the period 1st April 2021 to 31st March 2022 was £130,342 (Salary £113,955 and Pension Contributions £16,387). The Council paid an
additional amount of £8,552 for the 2020/21 financial year.

(ix) The Director of Quality and Safeguarding salary is paid by the CCG. The total cost paid by the CCG for the period 1st April 2021 to 31st
March 2022 was £103,028 (Salary £103,028 and Pension Contributions £0).

(vi) The Director of Commissioning salary is paid by the CCG. The total cost paid by the CCG for the period 1st April 2021 to 31st March 2022
was £127,905 (Salary £111,825 and Pension Contributions £16,080).




