
Note 34 - Senior Officers Remuneration

Salary Entitlement 

(Full Time 

Equivalent)

Salary, Fees and 

Allowances 

(Paid in year)

Compensation 

for Loss of 

Office

Employer's 

Pensions 

Contribution

Total

(a) (b) (c) (a+b+c)

£ £ £ £ £

Chief Executive - (i) 186,692 34,387 7,221 41,608

Interim Chief Executive / Chief Executive - Sandra 

Stewart (i) 
186,692 151,947 31,909 183,855

Director of Adults 105,908 105,908 22,241 128,149

Director of Children's Services 123,725 123,725 25,282 149,007

Director Of Education (Tameside and Stockport 

MBC) (ii) 01/04/2022 to 31/01/2023
98,207 81,839 17,186 99,025

Director of Governance & Pensions (Section 5 

Monitoring Officer)  (iii) 01/04/2022 to 07/06/2022
139,179 25,903 5,440 31,342

Director Of Place 01/04/22-30/06/22 (iv) 121,925 26,251 5,513 31,764

Interim Director of Place 01/07/2022 to 04/09/2022 

(iv)
38,062 38,062 38,062

Director of Place 19/09/2022 to 31/03/2023 (iv) 121,925 65,027 13,656 78,682

Interim Director of Population Health/Director of 

Population Health (v)
98,350 98,350 20,653 119,003

Director of Transformation 01/04/22-31/08/22 (vi) 103,530 43,138 9,059 52,196

Director of Finance (Section 151 Officer) (vii) 

01/04/2022 to 31/12/2022
10,606 7,954 7,954

Interim Director of Finance (Section 151 Officer) 

(vii) 01/01/2023 to 31/03/2023
59,200 59,200 59,200

Explanatory Notes:

(v) The individual in the post of the Interim Director of Population Health was in post from 01/10/2021 to 20/08/2022 and then made Director of 

Population Health from 21/08/2022. The salary remains the same for the period 01/04/2022 to 31/03/2023.

2022/23

Post Holder Information

(i) The Chief Executive held a joint role, also covering the role of Chief Accountable Officer for Tameside and Glossop Clinical Commissioning 

Group (CCG) until the 30/06/2022 when the CCG ceased to exist.  The salary is paid in full by the Council and there was no recharge to the 

CCG. The Chief Executive left their role on the 07/06/2022 and there was then an Interim for the period 08/06/2022 to 05/12/2022 when they 

then became permanent Chief Executive. The salary remains the same for the period 01/04/2022 to 31/03/2023.

(ii) The post of Director Of Education was a Joint role as Director of Education at Stockport MBC, and 50% of the salary and on costs are 

recharged to Stockport MBC. The postholder left this position on the 31/01/2023 and the joint arrangement has ceased.

(iii) The salary of the Director of Governance & Pensions is paid by the Council, however 50% on the salary and oncosts are recharged to 

Greater Manchester Pensions Fund (GMPF) for services to the Pension Fund. The Director of Governance and Pensions became the Interim 

Chief Executive on the 08/06/2022 and was then made permanent on the 06/12/2022. The Director of Governance role as remained vacant 

since the 08/06/2022.

(iv) The Director of Place left this role on the 30/06/2022 and was then replaced by an Interim for the period 01/07/2022 to 04/09/2022 at a cost 

of £38,062, a permanent Director of Place was then appointed from the 19/09/2022.


